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1 PROCEEDINGS
2 01:00 PM
3 MS. NEVILLE: Good afternoon.

4 we're back on the record with Ms. Finle

5 We're going to begin with your
6 questions.
7 The first question is: What s

8 you believe a good Commissioner should
9 Of those skills, which do you

10 Which do you not possess and h
11 compensate for that?

12 Is there anything in your life

13 prohibit or impair your ability to perf

14 Commissioner?

15 MS. FINLEY: Thank you.

16 My responses in terms of skill

17 that one is intelligent with the work e

18 a commitment to this project which is s
19 Also, you need to know the mis

20 Be a good listener. Also to have the a
21 data, turn it into information, and dev

22 implement that plan.

23 You have to be a problem solve

24 when you become faced with emotion, or

25 contentiousness. Be accustomed to dive
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just not culturally. That would be pro
age, ADA, and dare | say political.

Also collaboration is a major
must have.

To be honest, | believe | poss
qualities. I've had the fortune to hav
experiences and I've been seasoned or p
will, by that variety of experiences.

I'm a quiet warrior. There ar
if they didn't know me they'd think | w
they also go further to find that the g
very much home.

So with that, | just think tha
guestion.

MS. NEVILLE: Great.

Describe a circumstance from y
experience where you had to work with o
conflict or difference of opinion. Ple
issue and explain your role in addressi
the conflict. If you are selected to s
Citizen's Redistricting Commission, tel
resolve conflicts that may arise among

MS. FINLEY: The example that
you is when | arrived at the hospital a

| discovered that one of the nurses in
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fessional, gender,

quality that one

ess those
e a wide variety of

olished, if you

e times people say
as passive. But

uiet warrior is

t answers your

our personal

thers to resolve a
ase describe the

ng and resolving
erve on the

| us how you would
the Commissioners.
I'd like to give

nd became the CEOQ,

the emergency
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department was creating a problem. She
morale. She was rude to doctors and ru

When | went to the Director of
Department Chair, | was told this emplo
for 26 years and there was nothing they
she'd always go to the union.

I met with the Director of Nur
department head and explained to them t
was inappropriate. And we developed a
with her -- that is, the nurse -- and d
had to be in her behavior and how quick

Needless to say, that was a jo
quickly went to the union rep, met with
upset. | listened and explained to him
was unacceptable and we needed to modif
to leave. Over a period of time of abo
course, everything was documented. But
six weeks, we met with her and gave her
increased the severity of the conversat

The last time that the union r
said, Bev, "The union has decided that
her anymore. So we're about to tell he
support her. But you need to give me |
different form than you've been giving

the right words that | need when I go t
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was affecting

de to patients.
Nurses and the
yee had been there

could do because

sing and the

hat her behavior
plan how to meet
efine what changes
ly.

urney that she very
him and was very
that her behavior
y it or she needed
ut six weeks -- of
over a period of
guidelines and
ion.

ep came to me, he
they can't support

r that we will not
anguage in a

it so that | have

o her."
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So we agreed on the language w
what we had been saying but a little di
case, she was given notice that the uni
support her.

The resolve of any conflict th
employee who decided to retire, but wit
had to be convinced that this wasn't a
administrative union conflict. And he

friend. And | invited him at any time

because | had an open door policy anywa

honored by the respect my employees gav

advantage of it.

MS. NEVILLE: How will the Com
impact the state?

Which of these impacts will im
most?

And is there any potential for
work to harm the state? And if so, how

MS. FINLEY: We have great res
are chosen to be a Commissioner. | rea
assuming there are time lines for the g
regarding meetings and all of the rest
people accountable.

But the most important thing |
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hich was exactly
fferently, in which

on would no longer

ere is not with the

h the union rep who
typical

became a very close
he chooses to attend
no secrets,

y. And | was

e me by taking

mission's work

prove the state the

the Commission's
?

ponsibility if we

[ly think that I'm
oals, ground rules

and holding the

think the



1 Commission can do through the process i
2 back the public respect for the Legisla

3 political process.

4 The fact that we still don't h

5 primary. The fact that we have so many
6 many people losing their houses, and we
7 games at the Capitol is not acceptable.

8 As a result, both parties are

9 bipartisanship. Actions are not transp
10 not working together to solve the state
11 So we have a chance to open th
12 show that in fact they can be brought b
13 the people's business.

14 The focus has to also be respo

15 Commissioners. Everything the Commissi
16 watched. If we are not displaying thou
17 work, then they'll think that we have |

18 legislators pulling the strings from th

19 also think we have to be transparent, s
20 that you put in place, which is excelle
21 We also have to have behavior

22 public meetings or private meetings, we
23 collaborative, objective, and working t
24 and putting the issues of various platf

25 | think the biggest thing that

114

s to begin winning

ture and for the

ave a budget is
unemployed, so

are still playing

locked into

arent. People are
's issues.

at dialogue and

ack to working on

nding to the

oners do will be
ghtful, committed
obbyists and

e back room. |
uch as the process
nt.

that when we're in
have to be

0 solve the problem
orms behind us.

we will do also is
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that we will stop the gerrymandering an
of incumbency where 99 percent of the e
are re-elected. | think that leaves a
everybody's mind in terms of regardless
that is not going to be doing business
isn't being done and when you just perp
worsens it.

| think the other issue is if
collaborative on the Commission, we won
votes we get to make progress. That's
as bad as passing the state budget.

Also | think the Commission ha
its expenditures. | think thereisas
public that money is wasted. And I've
well, the Commissioners gets so many do
a boondoggle. | think we have to show
is not according to money. It's toward
state. But we do have the watch our be

| also think that the issues t
on the November ballot to either elimin
or expand its responsibilities will hav
impact on the work that the Commission

| think that really covers wha

MS. NEVILLE: Okay. Describe

you've had to work as part of a group t
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d the natural bias
lected officials
taste in

of the party that
because business

etuated it, it

we are not
't get the nine

a big one. That's

s to be frugal in
ense among the
heard comments say,
llars and it's just
that the work we do
the needs of the
havior.

hat are going to be
ate the Commission
e a significant

does.

t I want to say.

a situation where

o0 achieve a common



1 goal. Tell us about the goal. Describ

2 the group. And tell us how the group w
3 work collaboratively to achieve that co

4 And if you are selected to ser

5 Redistricting Commission, tell us what

6 foster collaboration among your fellow

7 MS. FINLEY: The example I'm g

8 the closing of the hospital of which I

9 surprisingly, | disagreed with the vote

10 hospital. And generally | believe that
11 the goals and the vision of the people
12 in this case, the Board, that | should

13 In this particular case, | tru

14 had a function that I could fulfill dur

15 and closing of the hospital and the sur
16 services. The CEO of course appointed
17 to work on the transition. The one tha
18 on is the one with the employees and ou
19 community.

20 | took as my responsibility to

21 the communities throughout the county,
22 vote was done. And for your informatio
23 predominantly because the seismic requi
24 to be very expensive. We had a very ol

25 of asbestos. Very inefficient. The he
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e your role within
orked or did not
mmon goal.

ve on the Citizen's
you would do to
Commissioners.
oing to show you is
m a CEO. Not

to close the

if | can't support
running the show,
step aside.

ly believed that |
ing the transition
vival of the health
several committees
t | want to focus

treach into the

meet with each of
explain why the

n, it was

rements were going
d hospital. Lots

ating and air was
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really poor. But nonetheless, | wanted
know why that was happening and explain
at the hospital and what services would
which case | was also holding employee
the physician groups that worked at the
teachers for our residents and explaine
opportunities they would have and again
services would be.

Now, naturally, many of us wer
committees and there were physician rep
employees on the transition teams as we

| also wanted to be a liaison
Medical Center who was going to assume
inpatient care, and especially with the
take care of the employees that were be
there were nurses and clinical staff as
staff that would be displaced. There w
employees that would be out of a job.

| also wanted to develop a pla
to the building and the staff on New Ye
31st, which was the closure date. The
should say one more thing. There was a
in terms of Doctor's Medical Center is
hospital in town, very good hospital.

didn't want our patients in that lovely
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the community to
what would happen
remain there, in
meetings and with
hospital and were
d to them what

what the plan for

e on all of the
resentatives and

II.

with the Doctors'
responsibility for

ir HR people to

ing displaced. And
well as clerical

ere over 600

n to say farewell
ar's Eve, December
result of -- |

lot of adversity

a for-profit

But they certainly

hospital. And
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that was very clear.

| sat on the Board of that hos
some of the allegations that our patien
were stealing from them. And one of th
was said take a pole of all of the pati
house and have the physicians and nurse
problem patients. And there were about
about 400 beds in the hospital. Of the
were county patients, and the rest of t
regular patients and private physicians

So the results of our transiti
efforts among many of my colleagues was
full-time RN had a full-time job when w
received and continue to receive their
earned time. The clinical and administ
offered positions within the county, ot
well as other health systems.

| fulfilled a long time dream
on the west side of town, which is the
and where all the minority lived and th
clinic. And I worked with the West Mod
Neighborhood Collaborative to develop a
clinic on the west side. The clinic we
both as a community center as well as a

where the community could have meetings
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pital and heard

ts, my patients

e episodes | did
ents any day in the
s tell us which are
25. There are

se 25, 10 of them

hem were insured,

on team and my
that every

e closed. They
benefits and their
rative staff were

hers hospitals as

to build a clinic
underserved area,
ey had never had a
esto King Kennedy
plan to build a
built was designed
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, Where they could
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have mental health services, eligibilit
pharmacy services, and it was located i
they do different things they needed.
say that the conference room is named B
take that with great pride.

And | think the hard thing was
do emotionally responsible for the unde
immigrants that counties hospitals are
really hard to think they're not going
complement of services that we were pre
we had worked with them forever and pub
part of our system. And it was very ha
patients or employees who would talk to
they felt they were treated when | was
medical directors meeting at the hospit
would search me out in the halls and te
on. And many of our patients were not
believe they should be.

That has changed over time, be
gradually got used to us, used to my pe
things are good now. But of course wit
and everything, the difficult -- very d

MS. NEVILLE: A considerable
Commission's work will involve meeting

all over California who come from very
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y services,
n a grocery mall so
I'm very proud to

ev Finely and |

when you feel as |
rserved and

known for. It's

to get the full

pared to do because
lic health was also
rd to listen to

me and tell me how
over there to the

al. And they

I me what's going
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ifficult time.
amount of the
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backgrounds and very different perspect
selected to serve on the Commission, te
specific skills you possess that will m

in interacting with the public.

MS. FINLEY: The first thing |
those people in California came from al
and one needs a broader view. But | ha
lot of experience in different areas th
where | worked with minorities and been
that.

In fact, in 1965, when | was a
Washington, | helped implement in the a
services the Civil Rights Act and was v
services and it was a challenge because
that we were hiring had not worked in t
environment. And yes, we learned from

And then when | was a tennis ¢
was faced with tribalism, students from
was a military dictatorship just after
And yet here | was, a white female tenn
university who was selected to be the a
University tennis coach to take the tea
African Games in Ghana.

And time's up.

MS. NEVILLE: You have five mi
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ives. If you're
Il us about the

ake you effective

would say is all
| over the world

ve had happily a
rough my career

an active partin

t the University of
dministrative

ery proud of our
many of the people
he university
that.

oach in Nigeria, |
royal houses. It
the Biafra war.

is coach at the

Il Nigerian

m to the All
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MS. FINLEY: Oh, five minutes.

In addition to that, I'd like
my pride is what | call the String of P
were the seven clinics that | establish
that our patients didn't have cars. Th
couldn't afford babysitters. And our g
clinics in the areas where they lived.
seven communities.

The last one was the one in th
that | spoke of earlier. | think also
working with a group again King Kennedy
Neighborhood Collaborative on developin
the west side of town in memory of a wo
White who was an African American woman
activist. | loved Helen and we're hono
trail because the kids walk to school b
they can't be driven by folks. And it'
on their journey. So this is a really
and I'm part of that team, too.

In terms of how I'd work with
the first thing you do is give them res
their differences and show concern for
to accept or seek compromise. Listen ¢
what just they say, but what they mean

reference behind how they're saying it.
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to say that one of
earls. And they
ed, recognizing

ey had families,
oal was then to put

And we did that in

e west side of town
that right now I'm
Center

g a walking path on
man named Helen
who was a real
ring her with this
ecause of course

s not always safe

important aspect

them, | think that
pect and recognize
that. Be willing
arefully not to

and what's the

Ask enough
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guestions and develop enough trust that
really heartfelt concerns. For instanc
won't go to the hospital for medical ca
only go to hospitals to die. So going
nice answer for many of the cultural is

And I'm also thinking the dive
the hearing impaired or language barrie
requirements. And sometimes the media
where people are more comfortable in th
neighborhood, their place of living, be
administrative and bureaucracy that we

MS. NEVILLE: Thank you.

Mr. Ahmadi, your 20 minutes.

CHAIR AHMADI: Yes, thank you.

Good afternoon, Ms. Finley.

MS. FINLEY: Hello.

CHAIRPERSON AHMADI: You have
guestions that | have listed here and |
Thank you. That saves us time.

I'd like to take you back to a
first standard questions.

MS. FINLEY: Yes.

CHAIR AHMADI: You mentioned a
that the Commissioners should possess y

problem solving is critical. Let me as
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you can find their
e, many cultures
re, because they
to the clinic was a
sues that we face.
rsity in terms of

rs or all the ADA
should be in areas
eir home

cause they fear the

represent.

answered some of my

appreciate that.

response to the

mongst other skills

ou said that
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please share with us based on your expe
knowledge and lifetime experience what
foresee as facing the Commission?
MS. FINLEY: The first problem
are going to be seen as a political bod
problem as opposed to being part of the
| also see some bias in regard
60 percent of the qualified candidates
of the 120 are white males. And that ¢
female patriots.
At the same time, | think they
at us for a long time. We're going to
and we have to be patient. And | think
the first meetings and resources that w
where we know that we can do a good job
mission in a way that they develop trus
really believe a lot of the signals is
like your kids, more than what you say.
really important that we are profession
and feel accessible to them.
| think there will be some who
applied for the Commission, because the
have to confess | didn't know there was
had filed. I've never taken a job for

wasn't something | even looked for. Bu
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rience and

problems do you

| think is that we
y and part of the
coming solution.
to the fact that

in the short shift

oncerns some of my

're going to look
have to earn trust
we need to plan
e have in places
and express our
tinus. And |
what people see,
So | think it's

al and respect them

think that they
re is a stipend. |
until well after |
money. So it

t | think there
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will be suspicion and a wait and see.
overcome that.
CHAIR AHMADI: Okay. Thank yo
Looking at your application, w
is and career, | have to say, wow, what
experiences you've had.
And it seems like you have bee
all sorts of challenges throughout your
what you think will be the most challen
being a Commissioner.

MS. FINLEY: To me, it's going
meeting the goals and meeting the peopl
accessible, being a friend they trust.
things | value most from my career is w
and see me, they always tell me the sam
was a mentor, which | must have done un
more importantly, they knew | would tel
And it may not be what they want to hea
time, they trusted that.

And so when | talked about the
| want people who come to our meetings
can approach any of us, me particularly
believe strongly we need to get away fr
environment and the bias about district

When | ran for mayor, for inst
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| think we need to

u.
hat your experience

a broad, exciting

n open to taking
life. Tell us

ging aspect of

to be a sense of

e's needs and being
| think one of the
hen people meet me
e thing. First, |
consciously. But

| them the truth.

r. But at the same

open door policy,
to feel that they

. But I really

om the current

s.

ance, what |



1 discovered was the leadership in neithe

2 community were leaders. They were loya
3 They were loyal to the platform. Butt

4 loyal to the city about what should be

5 think we have to show that we're going

6 people. And that's going to take some

7 | hope that answers your quest
8 CHAIR AHMADI: Yes.
9 MS. FINLEY: | have to say tha

10 been one of the most blessed people wit
11 thatI've had. It's a joy.

12 CHAIR AHMADI: Thank you. Tha
13 The next question | had is --

14 you so | can get it correct. When you

15 surgery center, you describe how you bu
16 and trust with the doctors and the way
17 their behavior that made impartiality d
18 achieve. Would you use this same appro
19 of California who may display high emot
20 meeting?

21 MS. FINLEY: Absolutely. I ca

22 when | learned to do that. That was th
23 Washington in the 60s where we had all
24 and | was in the administrative buildin

25 they had bonded, there were just a few
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r party had in the
| to their party.
hey really weren't
elected. And |

to be loyal to the
time.

ion.

t | feel like I've

h the opportunities

nk you very much.
let me read it so
worked at the

ilt mutual respect
you dealt with
ifficult to
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ions at a public

n still remember
e University of

the student riots
g. And because

of us there
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answering the irate parents that accuse
their children to communism. And | can
time | hung up and my blood pressure ha
| felt that | had listened to them and
involved. That was a skill | had to le
consider that part of my seasoning.

But at the same thing, if you
personality in the emotion of it, you s
the solution. And I think as soon as'y
someone because they're being so emotio
you lose sight of your goal and you don
problem. And so being calm, grace unde
refer to it.

And the episode that | think a
caught in the coup in Nigeria, waited t
to get out, got on the plane, and was |
by the military who thought the CIA had
state. It turned out in fact it was on
people. But | had a Nigerian man that
said, "Keep your eyes down and do whate
did so. So we eventually got on the pl
to Khana, which is in the north, they d
because they thought the killers were t

You have to learn to be calm u

think I'm not perfect, but | think I've
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d us of converting
still remember the
dn't been raised.

| wasn't personally

arn. | really

get off into the
top thinking about
ou're blaming

nal or whatever,

't solve the

r pressure is how |

bout is after | was
en days to be able
ed off at gun point
killed the head of
e of their military
touched my arm and
ver | say." And |
ane. When we got
id the same thing
rying to escape.
nder that. And |

gained some



1 ability to do that.

2 CHAIR AHMADI: Very impressive
3 MS. FINLEY: Thank you.

4 CHAIR AHMADI: Thank you.

5 Obviously, you seem to have a

6 range of people and communities. If se

7 Commissioner, what are some of the comm
8 you think the Commission will be encoun
9 your life experiences be beneficial?

10 MS. FINLEY: | think we are ho

11 into communities that are not now repre
12 disenfranchised by the current process.
13 experience that I've had working throug
14 well as throughout the world, | think t

15 we have to do is be able to understand
16 Understand where they're coming from, e
17 we're going to disagree with their plat

18 you are going into a far right or left

19 understand that and be prepared for the
20 | mean, you have to get past t

21 way we're going to get past that is to

22 really understand where they're coming
23 a period of time where we're looking fo
24 solution. Help us get there. And invi

25 in the dialogue so that we can hear wha
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love for a wide
lected as a
unities of interest

tering and how will

nor bound to be
sented or feel

| think that wide
hout the state as
hat the first thing
our population.
ven when we know
form. If you know
or whatever, then
emoation.
hat and the only
really say that you
from. But we're in
r a different
te them to join us

t's really behind
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it. It's got to be more than just part

It's got to be now they have t
They've got to take care of the busines
And if they know we're going into an ar
immigrants and it's hard to find some t
need to understand we're going to get q
anticipate ourselves what we're going t
we're prepared to do so and respond. A
understand that we understand. But we
forward.

CHAIR AHMADI: Thanks again.

In 2008, you became the direct
Hostile Project under the Clinton Admin
you appointed to that position?

MS. FINLEY: Yes, | actually h
Yale and undergo an interview, which |
was in Washington, D.C. A couple of ph

members of the Clinton Foundation were

back to D.C. and met with them and they

job.

And talk about cultural shock.
concerned again that to be going into a
when we talked, | could talk about trib
them some of the questions that they mi

they should ask me. So they invited me
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y platform.

0 pass the budget.
s in the state.

ea that has illegal

hat don't, then we

uestions. So |

o face so that

nd let them

still need to move

or of Ethiopian

istration. Were

ad to go back to
did do. And then |
ysicians and
inD.C. Solflew

offered me the

They were very
new country. But
alism. | asked
ght have thought

down after | was



1 offered the job for an interview in Add

2 | have to say | was extremely

3 Clinton's Foundation work there. They

4 programs. It was really phenomenal. S
5 by the Clinton Foundation people at Add
6 days they said, "You can't go home. Th
7 you might as well find a house." And |

8 The people were so warm and we
9 such opportunity. When | found is that
10 Nigeria, the health care in Nigeria bac
11 vyet, there | met with their Director of

12 country. This was his initiative and h

13 interest was improving the hospitals.

14 issues is that nurses there still think

15 doctor wants, whatever that means is ok
16 took with me from a friend who does med
17 ultrasound breast cancer detector and w
18 it to them if we could get a physician

19 maintenance people who can maintain it.
20 didn't have them send it.

21 So | think it was exciting. |

22 selected. My husband is healthy now, b
23 passed. Maybe in the future.

24 CHAIR AHMADI: Thank you.

25 Along the same line of being a
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had seven different
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is, and after three

e job is yours. So
did all of that.
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kin the 70s. And
Health for the

is real special

And one of the big
that whatever the
ay. And | even
ical supplies an

as prepared to give
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| couldn't. Sol

was honored to be

ut at the time has
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only by that foundation, but based on m
entities listed on your political issue

have over 21, boards, committees, task
associations, and commissions. Were an
appointed positions? And if yes, who w
from?

MS. FINLEY: The Doctors' Medi
appointed by virtue frankly of having b
hospital before it closed. Most of tho
volunteer boards. The one that I'm in
Regional Health Board in three counties
invited to join them. So those organiz
my -- it's two things. One is commitme
community. But I'm a much better, happ
doing something for others than | am si
| know | need to be with people. So my
golf and | volunteer. We're very diffe

CHAIR AHMADI: Thanks.

How much time do | have?

MS. HAMEL: Six minutes.

CHAIR AHMADI: What laws do yo
Commission must consider when redistric

MS. FINLEY: What laws?

CHAIR AHMADI: Yes.

MS. FINLEY: Interesting.
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Well, | would hope that we wou
laws governing right now the whole vote
that process. | think, for instance, t
communities, states, different states y
register the day of the election. And
everything done, you can vote.

The other issue that I'd like
evaluated is that people learn to respe
vote and maybe we do that by giving tim
an early day. Something that is an inc
countries, they actually pay people to
suggesting we do that. But | think too

respect that privilege that we have.

And maybe we need to look at t
that doesn't really focus enough on the
earn by just being born in America.

The others | would say would b
mind, and I'm not too sure why is there
for many commissions that has been seen
for political people who have out run t
can't run for an election or whatever.
that they get as much as $100,000 a yea
there is a chance to look at some of th
terms of whether they're valuable to th

don't know how we would do that. I'm j
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those are issues that | think are real.
| think the other issue is how
really look at the people of the state?
a political party, what are their needs
out what those unmet needs are? And ce
to be in the community. We're going to
We're going to learn what they care abo
to or not and whether it's even relevan
We're going to find out a lot about the
people haven't found out before or have
So maybe it's not so much the
information we receive and how then do
source that will look at it.

CHAIR AHMADI: Do you believe
Rights Act is a necessary law? And why
MS. FINLEY: Yes, | definitely
reason | signed up is that my experienc
mayor which | did not have in my own ag

to do that. And | agreed to do that.

But I think the way the partie
the state is that we need to make a maj
see the redistricting as the first step
of incumbency being re-elected. Stop t
power -- the party in power of being he

standard. Get out there that there are
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do we -- how do we
Aside from being
and how do we find

rtainly we're going
learn a lot.

ut, whether we mean

t to redistricting.
state that maybe

n't asked before.

laws, but the

we get it to the

that the Voting
or why not?
do. That's one
e of running for
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he platform of the
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all of us regardless of the party. It
that isn't making the state run. It's
hopefully the people that we elect that
the problems.

And | think we also have to sh
done in an open way, explaining and edu
do that to trust us. And if they trust
will trust the next elected officials.

CHAIR AHMADI: Thank you very
any more questions.

MS. FINLEY: Thank you.

MS. NEVILLE: Ms. Camacho.

VICE CHAIRPERSON CAMACHO: Tha

Hello, Ms. Finley, how are you

MS. FINLEY: I'm doing fine.

VICE CHAIRPERSON CAMACHO: Goo

You talked a little bit about
be the University of Nigeria's tennis ¢
questions regarding that.

MS. FINLEY: All right.

VICE CHAIRPERSON CAMACHO: As
the university tennis team in Nigeria,
discrimination? If so, how did you dea
what did you learn from that experience

MS. FINLEY: It was amazing.
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grade school negotiating for a motorcyc
back and forth to work to teach school
thought | would teach economics and Eng
up -- this young ran rode up on a bicyc
found out | was a tennis coach here in
quickly said | needed to come down to t
department, which was amazingly big and
their clay courts were made up of -- co
hills. You see those in National Geogr

it up and that was their play court. W
say | had never played on one of those

But the young man | was playin
good. And so the amazing thing of that
went into the gym. | walked into the g
machine where it throws out the balls w
Modesto, California. They showed me th
there was three little blonds kid with
That blonde kid was one of my three son
believe it.

So the first thing | said was
springs. That ball machine is going to
not going to get to use it. Turned out
had taught and got his Masters degree a

Yes, | did find discrimination

the games, | refused to play this one b
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le so | could drive
because | really
lish. Someone rode
le. Somehow they
California and they
he athletic
beautiful. And

me on -- termite
aphic. They ground
ell, needless to
before.

g was not very
interview is |

ym and found a ball
hich was made in

e brochure and

the pro there.

s. | couldn't

you have to buy new
break and you're
one of the faculty

t UOP.

. When | went to

oy who was from a
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royal house. And he said that | had pa
particular tribe, and they were the Igb
Yoruba, which is the more aggressive tr
have characteristics, of course.

So he went to the military man
side of the tennis court where we were
match that day and he would not leave t
man. So | went to the military man and
plan to play this young man today becau
train. So | need to have him off the ¢
it up under his arms, carried him off t
to the train station and sent him home.

When there were allegations wh
training or at the games that tribalism
was amazing the support | got from the
athletic department who of course had w
and realized that they weren't used to
play tennis -- usually Igbos have to co
is where all the oil is. And they have
ex-pats, so they were exposed to the ga
things.

| have to say once we drove on
home and | asked her if she came from a
she said, "Yes, | want you to meet my d

through one plantation of pineapples.
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rtiality to one
0. Hewas a

ibe. And they all

standing on the
going to play our
he court, the young
said, "l don't

se he refused to
ourt." They picked

he court, drove him

en we were just
was a problem, it
faculty of the

atched me in action
training. They
nfess, because Igho
a big influx of

mes and the western

e of my students
big family. And
ad." We drove up

Another one was
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1 plantain. Another one with other crops with a guard at

2 each one. And this was on the way to h er home. Turns out
3 she was a princess. Her dad was a Secr etary of Protocol

4 for the country after the Biafra war. Had two tennis

5 courts. Three Mercedes. Southern Cali fornia style house.

6 It was amazing.

7 | had amazing support from eve rybody | worked

8 with. But yes, there were allegations when things were
9 different than they were used to. But we win the silver.
10 VICE CHAIRPERSON CAMACHO: Fro m that experience,
11 could you apply any of that to the Comm ission to help you

12 with the Commission work?

13 MS. FINLEY: The one thing | t hink it taught me
14 was what it was like to be a minority. What it was like
15 to not be welcomed in everybody's home. We had friends
16 who were professional and Nigerians who were professional
17 and we also interacted actively with Ni gerian males who
18 had been educated abroad in UK or the U .S. bringing back
19 American wives. And everything was fin e in the states,

20 but when they go back home, they revert ed to their own

21 customs. So we had a friend who was a Ph.D. in nutrition
22 and she was expected to carry the firew ood and carry the
23 water on her head. And she just all of a sudden became a

24 native woman.

25 And it was different to see wh en we weren't



9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

invited to a Nigeria couple's home. Th
comfortable with that. On the other ha
ours who were Nigerian, had us over all
their kids and our kids played together

So there's subtleties that you
there are subtleties in our own culture
lot of moms and Cambodians in Modesto r
of them came and were educated. Others
particularly. And they weren't sure of
no reason to trust us.

So | think it's really to obse
sure that they know we are concerned ab
individually and we're going to show th
And | think that subtle difference and
watching as well as listening to other
absolutely. | mean, it changed -- it ¢
our lives. We had wanted to be in the
had changed our lives, and it changed a
son's lives in the sense that they lear
everybody gets to go to school. They |
different religions. They learned that
always run. The lights didn't always w
And you ate what you could get, which w
food. Some of it was very good.

And we take so much for grante
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at by our actions.
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Peace Corps. It
Il three of our
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as usually native

d. | think we need
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to put ourselves as a Commission in a |
the thing that we take for granted and
about and the things they aspire to tha

we just assume. So yes, it changed my

VICE CHAIRPERSON CAMACHO: Tha

Did you face any competing or

policies when you shifted from the CEO
Medical Center to Director of the Count

Agency? And if so, provide an example

with the issue.

MS. FINLEY: Maybe the conflic
because the hospital was gone. | didn'
anything. We absorbed totally the publ
We worked very closely with mental heal
services. We really tried to maintain
ambulatory services. One of the things
space now. We built the child care cen
so they could check their kids, in esse
staffed with our volunteers.

| think -- | always felt like
employees didn't work for me. We worke
think we were a team. And they accepte
And yeah, we had to change and it was d
were in it together. So | really didn’

VICE CHAIRPERSON CAMACHO: How
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earning mode about
don't even think

t are things that

life.

nk you.

conflicting

of Stansilaus

y Health Services

of how you dealt

t within myself

t experience

ic health services.
th and social

all of the

we did was we had
ter on the campus

nce. And it was

| didn't -- my

d together. And |
d the new rule.
ifficult. But we

t have any of that.

about shifting
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over from being a CEO at Stanislaus Med
Director of the County Health Services
have any or was that a pretty good tran

MS. FINLEY: That went pretty
had a core group of 1200 people that we
together with. So we were seeing over
year in clinic visits. And yeah, we ha
some of our resources, some of our staf
some of our systems because the billing
we could accommodate that.

But as | recall -- well, there
because it's obviously not easy. And s
employees were not happy. And many of
threatening to sue the county because o
everything. But actually it went very

VICE CHAIRPERSON CAMACHO: Can
understand a little bit? With the CEO
Medical Center, is that a hospital?

MS. FINLEY: Yes. Thatwas a

VICE CHAIRPERSON CAMACHO: And
director of the County Health Services
another hospital, or was it the same --

MS. FINLEY: It was the same s
hospital had operated that all of the i

moved to Doctor's Medical Center. Ever
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ical Center to a
Agency? Did you
sition for you?
smoothly, because |
had been working
200,000 patients a
d to reallocate

f. We have refined

was different and

's some angst

ome of our

our employees were
f the closure of

well.

you help me

of Stanislaus

hospital.
when you became

Agency, was that

ite where the
npatient services

ything, all the



1 ambulatory service, urgent care, clinic

2 of that remained. And the residency pr

3 the ambulatory training at our site. J

4 training at the other hospital.

5 VICE CHAIRPERSON CAMACHO: So
6 took over that and you were the directo

7 MS. FINLEY: | was the directo

8 VICE CHAIRPERSON CAMACHO: Oka
9 figure out if they were two different a

10 were the same thing.

11 MS. FINLEY: Okay. No.

12 VICE CHAIRPERSON CAMACHO: You
13 the West Modesto King Kennedy National
14 have a question regarding that. Could

15 you learned with the West Modesto King

16 Neighborhood Collaboration that would h

17 Commissioner?

18 MS. FINLEY: I've worked with

19 20 years. Many of their members worked
20 hospital. But | have been active over

21 The thing that | learned from

22 most is there is a sense of community o

23 don't have often our side of town. Whe

24 precincts with a couple of their member

25 down the street and this man drives up
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Carol said, "Steve, how are you?" Blah
she said, "Let me introduce the mayor c
you can't vote because you're an ex fel
know that." And so we sat and chatted
chatted.

We walked into a neighborhood

police would not drive in during their

because it was too dangerous. We walke

knew everybody on the block. And they
their kids were, what was going on. |
And they take care of each other.

And the neighborhood collabora
effect for 20 years. And it started of
increase access to medical area on that
Right now, they have a grant addressing
they've started a farmers market on the
King Kennedy Center bringing in fresh f
vegetables.

The other thing is they have a
exercise. Berkeley did a poling of the
along the path and found that 70 percen
walk or ride on that path, if it were s

So we've spent a lot of time g
city, the county, the police, everybody

so that the yard work or the trees and
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, blah, blah. And
andidate. | know
on, but you need to

-- or stood and

that | was told our
routine rounds

d in there and they
knew exactly where

was so impressed.

tive has been in
f trying to

side of town.
obesity and
grounds of the

ruits and

trail for

three schools

t of the kids would
afe.

oing through the
to make that safe

shrubs and things



1 are of a certain height and style so no

2 behind them.

3 | learned that even when they

4 they made it happen. They have perseve
5 you proud to be associated with them.

6 friends. I'm just -- they proved to me

7 are all alike given the chance. They'r

8 VICE CHAIRPERSON CAMACHO: Fro
9 what could you bring to the Commission
10 experience?

11 MS. FINLEY: | could certainly

12 | can certainly share success that some
13 Many of them are looked at as the black
14 of town. And they're not given credit

15 BA. It's amazing the bias that is buil

16 And | think | could explain so

17 Interesting enough, we just went to dis
18 the Board of Supervisors -- I'm sorry -

19 And the person from the west side who o
20 and a Republican so you think certainly
21 would be there. But the truth of the m
22 over there. He's been their neighbor.

23 you, which we have to earn, and | think
24 have to understand is where they're com

25 strong woman who run most of the househ
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body can hide

didn't get a grant,
rance that makes
They're my dear
so much that we
e wonderful.

m that experience,

from that

share attitudes.

of them have had.
s on the other side
for having an MA or
tin.

me of their anger.
trict elections for

- the City Council.
ne is a white guy
one of their own
atter is he's been
And if they trust
that's what we

ing from. The

olds is changing.
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But the kids are still at risk.

We adopted families in the hos
Christmas. We delivered Christmas pres
house on that side. Walked in the door
couch right here. Sitting on the floor
couch watching TV were three kids. The
they'd get shot if they sat on the couc

I think back to taking things
had to face the biases and discriminati

had over their lifetime, whether their

or Cambodian, there is a different bias

in our community than against the Asian
change. And I think | would hope to ex
occurred, | would try to explain what t
what was the take-away on that as oppos
and plain unacceptable. It might be th
might be Helen White was one, but be in
was great.

MS. HAMEL: Five minutes.

VICE CHAIRPERSON CAMACHO: Tha

You talked about when the vote
hospital and you went out to the commun
explain the vote. How did you determin
the communities and where to go?

MS. FINLEY: | started with my
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pital for
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locations where we had already a visibi
made rounds once a month at every clini
made rounds for the staff who were ther
all the work.

So we started actually -- in o
Turlock, there is a hospital there and
use their conference room. And in a fo
there, so | know the staff. And then m
of our patients -- and it was in the ho

going to have an open forum. And | thi

resigned because the Board had been fus

since the 80s. And most of them have h
the east side have hospitals close by.
what's left? Can we still go to the cl
still have the residents in here, et ce
The one that had the most cont
will, was on the west side of town wher
in my nicest possible way the firm prob
young man stood up and said, "l don't ¢
providing health care to us over here.
And so why do | care if you close the h
affect me."
And | said, "Okay. What do yo
And he said, "We need a clinic

And | said, "All right, I'll w
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lity there. And |
c to be sure that |

e who were doing

ne town, if | take

| asked if we could
rmer life | worked
ade sure that all
spital that we were
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sing with this
ospitals except on
So it was really,
inics? Will we
tera.

entiousness, if you
e | was explaining
lem. And this
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So you have to understand the

earned. It's something that we really
problem in the whole, not just at the ¢
you and | are disagreeing so that when
community, | knew that community and |
were going to be there that | could eve
say, "Well, Tom, what do you think abou
the questions? Or you haven't asked th

this. Is that not a concern?" So | kn

well enough that | felt very comfortabl
| shouldn't have, but | did.
So it was a responsibility to

the community to know what was going on

VICE CHAIRPERSON CAMACHO: Wit

and that knowledge going out to the com
their input, how would you use that as
you go out to public meetings?

MS. FINLEY: I'm very comforta
people that | don't know. And I'm very
letting them know who | am by the name
Commission as opposed to anybody else.
who they are and why are they here and
them. I'm very comfortable doing that.

| did some of that last week w

guality assurance meeting in one of the
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munity and getting

a Commissioner when

ble addressing
comfortable with
Bev and on the
And so | ask them

find out about

hen lwas in a

medical clinics in



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Modesto, a big clinic and went to -- we
quality assurance thing. So there were
the registration desk. That's overwhel
patients wanting to register.
One of the ladies said to me,
It looks like you're having a party and
invited." So | walked over and told he
happening. And she was just delightful
know and be included, just like all of
MS. HAMEL: One minute.
MS. FINLEY: Let's be sure tha
trying to meet and learn about, make su
really why we're there.
VICE CHAIRPERSON CAMACHO: Tha
MS. FINLEY: My pleasure.
MS. NEVILLE: Ms. Spano, your
PANEL MEMBER SPANO: Good afte
MS. FINLEY: Hello
PANEL MEMBER SPANO: Knowing t
drive that you have and dedicated yours
outreach to determine the service and |
provide the community knowing that the
to close, you're going to open this new
the west side, how would you approach s

from the communities that share common
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were doing a
15 people behind
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we weren't
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1 areas throughout the state, such as in

2 in coastal areas?

3 MS. FINLEY: I think the impor

4 we set up a meeting -- let's use the co

5 areas. | think we need to do our homew
6 about the cities? What are the issues?

7 demographics, including the ages, incom
8 If you know a lot about the co

9 start that to know what questions need
10 But if you just say we're going to hold

11 appear, then you're not prepared to be
12 understand their concerns. So | think

13 thing that anyone does is prepare for i
14 PANEL MEMBER SPANO: That's gr
15 Knowing that the Commissioners
16 counties -- cities and counties through
17 would you approach -- what would be the
18 approach those communities in targeting
19 that are the unrepresented and want to
20 them to hear their shared interests?

21 MS. FINLEY: | think, first of

22 evaluate those counties and those distr
23 what their characteristics are. | woul

24 several meetings we hold in an area tha

25 than not and so that we can have some s

147

rural communities,
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on. The word-of-mouth is more importan
published notice of the meeting.

And | think | would look and |
might have friends in all of those area
contact two or three of them and say wh
can expect because we want to be prepar
not just listening and find out what th
really talking about as opposed to just

with redistricting.

PANEL MEMBER SPANO: Thank you

Going back to your experience
of Washington and during the period whe
student activists, can you tell us your
integration of affirmative action laws
during its hire of new employees.

MS. FINLEY: That was very int
was university regulations which is rea
and the fund-raising foundation. And s
employees that we got was a former foot
the football team at the UW. And Gary
man, but he came to work as an internal

And then we had a volunteer ma
I'm just talking about our department n

And then through recruitment,

young woman actually from California, b
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t than the

suspect many of us
s. |'would look to
at do you think we
ed with answers,

e underground is

the surface things

at the University
re there are raging
experience in the

at the university

eresting, because |
lly PR and alumni
o one of the first
ball player from
was a wonderful
after graduating.
n, an older man.
ow.

we got two black

oth of them. One
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from Oakland. And they became secretar
staff.

The person that was really my
volunteer. He was probably in his 60s,
late 20s, really unseasoned at that poi
come and meet with me and he would tell
me how the secretaries felt being now t
the rest of the white staff. He would
like for Gary who's a hero as a footbal
he's working for us. And he would expl
things that we needed to do to make the

So he really suggested that |
with one of the clerical staff to mento
feel comfortable to ask me questions --
from Oakland. Wonderful young woman.
this throughout all the administrative
university, which was at that point 25,
600 acres. So it was a city all by its

And during that time, one of t
experiences | have is they let out a co
new library starting with a very deep u
garage. They awarded the contracts and
black contractors awarded a contract.

So one day, about twelve Afric

appeared at the site where there was al
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ies and clerical

mentor was the
and | was in my
nt. And he would
me things. Tell
wo black women in
tell me what it was
| player and now
ain this kind of
m more comfortable.
particularly work
r her so she could
she was the one
And then we did
offices at the
000 students and
elf.
he other learning
ntract to build a
nderground parking

there were no

an American men

ready this deep pit
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and they basically tried to talk -- I'm

First they met with the president. Tol
that the African American community sho
contracts with this --

PANEL MEMBER SPANO: She shoul
shouldn't?

MS. FINLEY: She should. Thes
saying, "You're ignoring us. They're d
This is part because of the Civil Right
legitimately." And apparently Charles
are out. What can we do about it?"

So the next day a dozen of the
they brought sledge hammers and they dr
cars into the pit. They broke other pe
never seen violence. My window on the
out on this. | had never seen violence

What was learned from that is
worked. They found a way to make contr
African American contractors as a resul

Nothing needs to get to that point. Yo
and understand and make it happen befor
revert to violence.

It's to me at that point in ti
was how can people be so bad and do all

one, where were we? Why can't we accom
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ahead of myself.
d the president

uld be having

d or they

e black men were
iscriminating.
s Act

says, "Contracts

se men came and
ove the workers'
ople's cars. | had
fourth floor looked
like that.

that violence

acts with the

t of the violence.
u need to listen

e they have to

me -- my first one
this? My second

modate without them
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doing this? So | can understand both o
was a slow process and it was difficult
where | did and was all over campus for
was very often the person that they, th
employees, came to, because my mentor,
them that they could do that.

PANEL MEMBER SPANO: Was your

MS. FINLEY: Yes.

PANEL MEMBER SPANO: He was.
identify with them?

MS. FINLEY: He was so good fo
so much.

PANEL MEMBER SPANO: So how di
getting the attention through violence,
recognize this and integrate into their
how to reach out to minorities?

MS. FINLEY: That's a very int
because one of the groups that | worked
workshop on how to advertise and recrui
minority communities, including the bla
to go to new places. | mean, they were
Seattle Times. So we had to go to the
lived, their churches, ads in the local
their communities.

And Seattle was a wonderful to
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fthat. |think it

. Because | worked
other reasons, |

e black new

my volunteer taught

volunteer black?

So they could

r me. He taught me

d you -- aside from
how did the school

hiring policy on

eresting question,
with, we had a

tin various

cks. And so we had
n't going to read
areas where they

newspapers of

wn. It's still a
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wonderful town. But even in the '50s,
call them ghetto. | would call them co

to call the Swedish ghetto. We had Chi
Americans and Filipinos and Jewish. It
and we took it for granted at the schoo
exposure started in high school. But |
have to again go back out to the commun
who those leaders are, formal or inform
join with you in being able to do what

PANEL MEMBER SPANO: Did it ca
the school -- did it cause the racial t
diminish?

MS. FINLEY: I think over time
quick fix. | mean, we've had too many
the status quo. But | think it really
think anybody -- well, | can't speak fo
sense is that it's not a shock or a sur
finding people of color and of other cu
And so we are not there yet, | don't th
made progress.

PANEL MEMBER SPANO: Thanks.

How do you see the Civil Right
working together in relation to the wor
Commission?

MS. FINLEY: I think again we
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we had some people
mmitted. We used
nese and African
was an amazing --
Is. Soinmy

think you really

ity and find out

al and get them to
you need to do.

use the effort of

ensions to

. Thisis not a
years where it was
-- now | don't

r her people. My
prise that we're
ltures everywhere.

ink. But we've

s Act and the VRA

k of the

need to do our
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research and find out how it is in that
look at the voter registration and that

or 89 percent male, and we have things
data is there. And I'm hoping it will
really understand our state. We get th
does the press give us? They give us c
And not the stories where we're helping

good work. And so we have to go behind

the facts. Get the data, and then anal
the right kind of sensitivity that tell
approach that community.
PANEL MEMBER SPANO: Thank you
You moved from Washington to T
60s.
MS. FINLEY: Whoa.
PANEL MEMBER SPANO: That's pu

How have the Turlock and Modesto commun
your arrival?

MS. FINLEY: Well, | have to s
different. We lived in the university
graduate student housing. And when we
our son walked barefooted because it wa
to register at the high school, and he
register. And of course he had long ha

university students there, and he had a
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-- I mean, if we

's 89 percent white
to learn. And the
be accessible, to

e press. And what
rime and problems.
each other doing
that and find out
yze it | hope with

s us how to

urlock back in the

blic information.

ities changed since

ay it's very

district and

moved to Turlock,
s 100 degrees over
wasn't allowed to
ir, because all the

tie-die T-shirt.
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We came from that environment.

Today, | have to say that the
State in Turlock has changed that town.
some town there, but it's much more div
higher level of education. The whole v
adjustment for me aside from not being
was the farming. | wasn't used to farm
girl. To have people talk about irriga
happens when it rains or it freezes, |
life being a farmer. And so much of it
control. But | had to learn that. And
nice co-existence now.

But as the communities try to
jobs, et cetera, and because the farms
mechanized and more productive and effi
changing. But we still honor very much
on a very much the agricultural sector.

PANEL MEMBER SPANO: And youm
needs and farmers in particular are cha
community needs in these areas also hav
years?

MS. FINLEY: Well, | think cer
is changing. I'm sure that's throughou
we used to be happy with 1200 square fe

big buildings, 3,000 square feet and no
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University Cal
There's still
erse. It'sa
alley, the bigger
in an urban area
ing. I'm a city
tion and what
mean, it's a tough
is out of their

| think there is a

raise the number of
have gotten
cient, it is

those communities

entioned these
nging. What other

e changed over the

tainly the housing
t the state where
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they're commuting back and forth to the
imagine doing that. But I think the el
computers and everything has changed ev
the world, of their community, and mayb
| think they're in the midst of it.

Definitely, we have serious pr
and jobs and things of that nature. Bu
quiet little town it was. | think abou
Turlock right now. And the university

changed part of that.

PANEL MEMBER SPANO: How do yo

experience has enriched your understand
citizens and the ability to ensure they
representation?

MS. FINLEY: First, it synthes
educated me working with them as | have
year. They're my colleagues, my friend
care a great deal about the individual
much about the formal institutions and
so much volunteer work, because that's
had to pay for it, you couldn't afford
kidding.

But | think that there's a lot
throughout the central valley. And It

earned friends and they've gained exper
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city. | can't
ectronic age,
erybody's vision of

e their future. So

oblems with roads
tit's not the
t 60,000 people in

of course has

u believe this
ing of these

obtain fair

ized me and

over the past

s, my family. |
people. Not so
that's why you see
an area that if you

me. No. Just

of good volunteers

hink that we have

ience. When we had



9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

the symphony in the high school on the
there were people who would not go over
afraid to go over there. Now, what's h
they're refining and changing their com
the White Tralil will help with some of
haven't eliminated highway 99 that divi
And | think that | see a time
the property lining 99 is just going to
we're going to want condominiums and pa
there. And | hope it isn't just white
profit from that.

But yes, | think -- well, I'm
optimist. So | think unless we continu
think the Commission has a way -- an op
that through the education but more tha
earning what's out there.

PANEL MEMBER SPANO: Thank you
your living experience in Nigeria, how
democracy to you and the California vot
elect a candidate of their choice?

MS. FINLEY: Tell me the last

PANEL MEMBER SPANO: And do yo
the whole thing?

MS. FINLEY: Yes.

PANEL MEMBER SPANO: Based on
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west side of town,
there. They were
appening is that
munities. | hope
that. But we still
des us.

soon when all of
sky rocket because
rks and things over

landlords that can

a practicing
e to strive and |
portunity to do

n anything to

. Also based on

important is

ers' ability to

part again.

u want me to read

your living
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experience in Nigeria, how important is
and to California's ability to elect a
choice?

MS. FINLEY: Very. Ithink ev
feel that their vote counts. And first
you don't use it. And if you don't use
unless you feel that you're part of the
disenfranchised or you feel nobody care
power brokers. And | think that's one
difficulties of the two-party system an
they are today, because there isn't --

Republican or Democrat, if you're not a
whatever, but they write characteristic
either with us or against us. Many of
they're Tibetans. They're Buddhists.
feel a part of us when we tell them unl
Christian you shouldn't vote? You can'
or Democrat. I'm not into all that stu
they do feel disenfranchised.

The last election I'll confess
refuse to declare person define -- that
you saw -- | really felt disenfranchise
ballot that | got wouldn't let me vote
to vote for, because | wasn't just nobo

vote for many of the candidates because
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democracy to you

candidate of their

erybody ought to

, it can't count if

it, you can't vote
group. If you're

s about you and the
of the true

d in the extremes

if you're not a
Christian or

s that says you're
those folks,

How do we make them
ess you're a

t be a Republican

ff. But | think

, because | as

was my amendment
d because the

for whom | wanted
dy. | couldn't

| could either get



1 the Republican ballot or the Democratic

2 middle one that deprived me. | was ang

3 the way | chose to vote. That shouldn’

4 so it's extremely important to me.

5 PANEL MEMBER SPANO: | know we
6 time, but tell me what you learned from

7 in Modesto in 2002.

8 MS. FINLEY: It was amazing.

9 than I've ever worked in walking. Itw

10 people that would do things and support

11 notimagine. And | learned about a lot

12 was an honor.

13 The man that beat me was a lon

14 And Jim and | had a mutual respect and

15 handshake at the beginning saying this

16 would be just the way it should be. He

17 bunch more money than | did. And I thi

18 by now. | respected him and | still re

19 it was going to happen, | did what | co

20 felt | had to. It was an honor.

21 PANEL MEMBER SPANO: Do you ha
22 political aspirations?

23 MS. FINLEY: Uh-uh. Ididn't

24 PANEL MEMBER SPANO: Thank you

25 MS. NEVILLE: Assuming you're

158

ballot and this
ry | could not vote

t be allowed. And

're running out of

running for mayor

| worked harder
as humbling. The
me in ways | could

about Modesto. It

g time colleague.
did a gentlemen's
would be clean. It
spent a whole
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spect him. And if
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on the Commission, what would you do if

a public meeting and you believed one o

Commissioners was displaying what you b

sort of inappropriate bias toward indiv

particular socio-economic group based o

orientation or ethnicity? How would yo
situation?

MS. FINLEY: | would hope that
elected as Chair would have the skills
meeting. And if | were that Chairperso
"Excuse me, let me interrupt you just a
get back to focus on what the question
issue is."

| think you have to stop it to
credibility and the Commission's credib
you're going to let one of us display b
going to say they can't trust us. We'r
anything else. We don't respect their
respect what they are trying to tell us
Not everybody can articulate what they

But | would interrupt that per

comment that would say, excuse me. Can

guestion. And then afterward, we'd hav
MS. NEVILLE: | know Mr. Ahmad

earlier about some of the legal require
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you were in, say,

f your fellow
elieved to be some
iduals of some

n their sexual

u handle that

whomever is

to control the

n, | would say,
moment SO we can

is or whatever the

keep your own
ility. That if

ad behavior, that's
e just like

opinion. We don't
, maybe poorly.
want.

son and ask some
we get back to the
e a little chat.

i talked with you
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redistricting. One of the really -- on
you will benefit from if you're selecte
Voters First Act requires actually that
hire an expert in the Voting Rights Act
So you'll have good legal advice on thi
But even without having the be
want to ask you a little bit about that
is very complex and it is strictly gove
Constitution and the Voting Rights Act
criteria set out in the Voters First Ac
things is that federal law requires is
circumstance is that district lines be
ensures that particular racial and ethn
actually have the opportunity to elect
their choice. And sometimes that means
boundaries in a way that looks kind of
MS. FINLEY: Like gerrymanderi
MS. NEVILLE: Well, it looks i
would say. So | just wanted to throw t
ask are you comfortable with that given
criteria and the laws? Is that somethi
comfortable with?
MS. FINLEY: | read that part,
because what it said to me is just what

And that is it just isn't going to be ¢
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e good thing that
d is that the

the Commission
and voting laws.
s matter.

nefit of that, |

. This area of law
rned by the U.S.
as well as the

t. One of the

that in certain
drawn in a way that
ic minority groups
a candidate of
drawing district
funny.

ng?

rregularly shaped |
hat out to you and
that that's the

ng you're

particularly
you said to me.

lean and easy, that
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we are required to recognize communitie
groups so they can elect somebody.

And yes, | am. | think there
have to do the right thing even though
perhaps the original easy answer. And
easy lines. And | think we have to res
possible -- | don't know how clean that
cut off a margin. | think the number o
precinct that we're looking at, if the
met, whatever that number we agree to,
lines can be moved. But I'm comfortabl

MS. NEVILLE: | wanted to ask
mentioned earlier there is a very signi
population in the Modesto area. Are th
that the County Medical Center reached
this population received medical servic
appropriate and to what extent did the
account some of the cultural difference

MS. FINLEY: | say with great
refugees have to come through the Publi
and be screened. And | could tell many
of the things we found. But when they
health department, they were also enrol
because they knew that they would not h

insurance. So we also guided them to t
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s and minority

are times when you
it questions

there will not be
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numbers need to be
then I think the

e with that.

you too, you've
ficant Hmong

ere particular ways
out to ensure that
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hospital take into
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pride that all the
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come to the public
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had 50 percent of our physicians our re
27 -- that would be 16 or whatever that
we had in the Public Health Department
in outreach, our HIV unit that were fro
populations.

So that we had one of the most
groups in the Public Health Department
Because we were required by law to have
language removed and we found that the
was to get them, train them, and bring
working family because then they did ou
their colleagues of their own community
the clinic over there where we have Cam
We had not a Hmong physician, but we ha
lab. So we worked very hard to educate
into the population so they would be th

Our Cambodian doctor is a sain
all of the residents in many of these s
we're talking about. And he was on cal
because he spoke Hmong as well as Cambo
refugee who was a doctor at home and on
people in Cambodia brought him to Hawai
and he graduated again, went to our res
in that community. He's just a saint.

of his family.

162

sidents -- that's
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workers in the lab,

m those distinct

diverse employee
and in our clinics.
the barrier of
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them into the
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bodian physician.
d a Hmong in the
and bring them
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t. And he trained
ensitivities that

| all the time

dian. And he was a
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i to medical school
idency and stayed

He lost 28 members
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So, yeah, | think that the imp
recognize that they bring with them the
need: Understanding of the culture, th
traditions. There is a wonderful book
Spirit, It Grabs You and You Fall Down"
what we need to know. | was so moved b
was in Merced, of course.

MS. NEVILLE: And my final que
curious to know what historical figure

MS. FINLEY: For many years, i
Roosevelt. Certainly Mother Teresa. |
reason that Roosevelt sticks out in my
she was an eyes and ears and help-mate
Roosevelt. And | think she played a ro
in a way that hasn't been done previous
admired everything that she did. And t
my age.

MS. NEVILLE: Thank you.

And panelists, do you have any

CHAIR AHMADI: | don't have an

any questions.

VICE CHAIRPERSON CAMACHO: |d

questions.

PANEL MEMBER SPANO: | was jus

were a CEO at the Scenic General Hospit
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ortant thing is to
very things you

e language, the
called, "The

that really showed

y that. And that
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you most admire.
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think that the
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ly. And | justso
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if you can tell us about the cultural s
and its impact on the patient services.

MS. FINLEY: Oh, yes. Well, |

for that, because the CEO of the county
arranged that the entire county employe
take sensitivity training. So they bro
each of the cultures, also with gay and
were so good. And it was a required wo
employee had to go to.

We also had people from the Me
Department that we worked very closely
talk about mental health issues, not wi
just in general. So we did the same th
a disease like HIV AIDS when that first
other departments and talk to people ab
really mean.

So there was a lot of cross fe
was really encouraged by the CEO at the
benefited from that.

And then of course we had -- a
policy, we had a little mini workshop a
department meetings in which case we'd
subject. And maybe it was something th
OR where one of the patients actually ¢

allergic reaction to anesthesia and was
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ensitivity training
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1 everything. So you celebrate those, bu

2 learning. So it was provided for us, b

3 sure it happened.

4

5

6

7

8

PANEL MEMBER SPANO: Okay. Th
MS. NEVILLE: Are there any fu

CHAIR AHMADI: No.

VICE CHAIRPERSON CAMACHO: No.

MS. NEVILLE: You have about e

9 almost nine minutes. If you would like
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statement, you may.

MS. FINLEY: One thing | shoul
is a phrase in there about anything tha
from serving and doing my job as we nee
a week of golf in Mexico planned in Feb
in the end of March. Those can be modi
selected. But those are the only two t
that might get in my way.

And the other thing I'd like t
mentioned that I've had a very full lif
I'm not ready to step down. | have all
have all this experience. And I really
participate. | feel blessed that | hav
and that | could share them in a way th
state.

And I'm married to my high sch
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t you have to keep

ut we really made

ank you.

rther questions?

ight minutes,

to make a closing

d report is there

t would stop me

d to do. | do have
ruary and two weeks
fied if I'm

hings that | have

0 say that is you
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this energy. |

want to
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ool sweetheart.



1 And as | say, he's on the golf course.

2 over many years ago that | needed to be
3 he's happier with me busy than if | wer

4 wonderful marriage and three wonderful
5 But this is really something w

6 out that | said | care about this. | c

7 taken away from me. | care other peopl
8 because they don't feel welcomed or edu
9 those things are. | think we can make
10 Commission and | want to be part of tha

11 very much.

12 CHAIR AHMADI: Thank you.

13 VICE CHAIRPERSON CAMACHO: Tha
14 PANEL MEMBER SPANO: Thank you
15 MS. NEVILLE: Thank you for co

16 today.

17 So we will be back at 2:44.

18 (Thereupon the Panel recessed

19

20

21

22

23

24

25
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And he learned
busy. I'm sure
en't. We have a
sons.

hen | saw it come
are that my vote is
e aren't voting
cated or whatever
a difference on the

t. So | thank you

nk you.

ming to see us

at 2:23 PM)



1 02:45PM

2 MS. NEVILLE: Good afternoon.

3 we're back on the record.

4 Welcome, Mr. Hussey.
5 DR. HUSSEY: Thank you.
6 MS. NEVILLE: We're goingto s

7 standard questions. Are you ready to b
8 DR. HUSSEY: | am.

9 MS. NEVILLE: What specific s
10 believe a good Commissioner should poss
11 Of those skills, which do you

12 Which do you not possess and h
13 compensate for it?

14 Is there anything in your life

15 prohibit or impair your ability to perf

16 Commissioner?

17 DR. HUSSEY: Well, thank you f
18 today. I'm used to talking in a group
19 or 75, so | have a tendency to project
20 microphone. So I'm going to apologize
21 carries.

22 | think this question ties int

23 application questions, and | think some
24 are really important are impartiality.

25 understanding and a commitment to diver
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0 your supplemental
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| have a deep

sity as well as



1 these kinds of analytical skills that w

2 these Commission meetings. And | think
3 of those very nicely.

4 But there's other attributes.

5 listener, a hard worker, someone who wo
6 And | think | also can handle those abi

7 too.

8 As an academic, | love detail.

9 can get into the thick of really nitty-

10 often forget the surroundings. So I'm

11 about being on a Commission, because th

12 get into detail and others can pull me

13 the larger forest, not just those indiv

14 interested in examining.

15 MS. NEVILLE: Describe a circu
16 personal experience where you had to wo
17 resolve a conflict or difference of opi

18 describe the issue and explain your rol
19 resolving the conflict. If you are sel

20 the Citizen's Redistricting Commission,
21 would resolve conflicts that may arise
22 Commissioners.

23 DR. HUSSEY: Well, one of my r
24 graduate school was to work as a teachi

25 TA. And occasionally I'd work as the h
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rks well in groups.

lities quite well
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en | think | can
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idual trees I'm

mstance from your
rk with others to
nion. Please

e in addressing and
ected to serve on
tell us how you

among the

esponsibilities in
ng assistant, or

ead TA where | was
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8

9 on. So | kind of calmed them both down

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

the liaison between the Professor and t
TAs working.
And there was this one time an

reason a student and a TA had a differe

And they both sent me an e-mail and bot

with the situation. And so | had them
sat down. Instantly, you could tell th

amount of animosity. We didn't really

present what had happened, made sure th

other, and try to stay impartial and th
Now, in that case, the situati
solve. | moved the student to another
problem was solved. | know not all pro
as easy.
But | think the skill set of w
the important thing to take away from t
impartial, remaining calm, and listenin
trying to get the other sides, even if
disagree on a matter to listen to each
think that was an important contributio
MS. NEVILLE: How will the Com
impact the state?
Which of these impacts will im

most?
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And is there any potential for
work to harm the state? And if so, how

DR. HUSSEY: Thisis a great q
there's a lot of ways this Commission ¢
state.

Obviously, we're drawing the |
Assembly, the Senate, and the Board of
| think on kind of a very broader and d
has the opportunity to excite citizenry
communities. That's always a really ne

you're a political scientist such as my

vast amounts of communities | think mak

| also think perhaps this Comm

nice example of bipartisanship working.

see the Commission of Republicans, Demo

party members working together and sett

other parts of the state that bipartisa
MS. NEVILLE: Describe a situa
had to work as part of a group to achie
Tell us about the goal, describe your r
group, and tell us how the group worked
collaboratively to achieve this goal.
to serve on the Commission, tell us wha
foster collaboration.

DR. HUSSEY: Well, back in col
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the Commission's
?
uestion, because

ould affect the

ines for the
Equalization. But
eeper level, this
, | think empower
at thing when
self. Drawing in
e the state better.
ission might be a
| would hope to
crats, and other
ing an example to
nship can work.
tion where you've
ve a common goal.
ole within the
or did not work
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t you would do to

lege, | was in



1 opinion editor of the student newspaper
2 responsibilities was to write a weekly

3 it was about local matters, campus poli

4 politics. So as the opinion editor, |

5 Board Chair. So we would meet and talk
6 and discuss what we wanted to talk abou
7 opinion was going to be.

8 | think in previous years, the

9 taken a very authoritarian position. H

10 Board Chair, and he would decide the op
11 of the people would go along with that.
12 | took a very different approa

13 hear all the people who were at the mee
14 opinions. | wanted them all to partici

15 sometimes we would have a very divided
16 sometimes we wouldn't. But I really th
17 important that every voice got to be he
18 the chance to convince others of their
19 | think that's the same thing

20 through any Board, but particularly a C
21 Redistricting Commission.

22 MS. NEVILLE: A considerable a
23 Commission's work will involve meeting
24 all over California who come from very

25 backgrounds and very different perspect
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selected to serve on the Commission, te
specific skills you possess that will m
in interacting with the public.

DR. HUSSEY: Well, fortunately
| do every day as a college professor.
people with diverse backgrounds and per
State is such a diverse campus. A majo
I'm very used to that.

My job requires me to interact
all the time, whether I'm giving media
| present research at conferences, just
students in a formal or informal settin
with interacting with the public. I'm
importance of bringing communities toge
matters.

MS. NEVILLE: Thank you.

Mr. Ahmadi, your 20 minutes.

CHAIR AHMADI: Thank you.

Good afternoon, Mr. Hussey.

DR. HUSSEY: Good afternoon.
me today.

CHAIR AHMADI: Sure.

Let me start off with a questi
statement on your application.

DR. HUSSEY: Okay.
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spectives. Sac

rity are non-white.

with the public
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g. I'm comfortable
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ther and discussing

Thanks for having

on about a



1 CHAIR AHMADI: And I guess thi
2 clarification question.

3 DR. HUSSEY: Sure.

4 CHAIR AHMADI: In response to
5 number two, which was about impartialit
6 statement that says you're an individua
7 field dominated by Democrats. And you
8 you know how it feels like to feel with

9 view. Could you please elaborate on th
10 by that?

11 DR. HUSSEY: Of course, | thin

12 much established that academia is prett

13 and there's far more Democrats than Rep

14 times, | think a lot of academics forge

15 exist in academia.

16 I've been very generous and ha

17 people a support me throughout the year
18 really felt the personal sting of bias

19 Oftentimes when we're talking and peopl
20 matters, there's this assumption that t

21 view and one right answer and there's n

22 And it becomes strange sometimes, becau

23 academics trying to explore knowledge a
24 and there's really one right view. And

25 really helped me think about what happe
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1 a dominant presence or personality and
2 out there. And there's no real specifi

3 this informal unofficial bias and how d

4 be.
5 CHAIR AHMADI: Okay. Thanks.
6 You also mentioned in part of

7 that teaching politics at college level

8 DR. HUSSEY: Yes
9 CHAIR AHMADI: Why is that?
10 DR. HUSSEY: Well, | really li

11 like studying it. | like thinking abou

12 on-line and learning more about it. An
13 exciting not just to learn something bu
14 others.

15 And so I've just always wanted
16 Professor. | mean, even in high school
17 for aclass and | got to read a chapter
18 class, that was exciting do me. | get
19 others my opinion. And I've just alway
20 do that.

21 And | went to graduate school

22 Ph.D. Was extremely excited to stay in
23 getting a job at Sacramento State Unive
24 extremely happy | get to teach. People

25 teach others about politics? How excit
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CHAIR AHMADI: So kind of like
question. How do you -- | believe if |
the wording from your application you m
of the reasons you're happy with Sac St
diversity aspect of the students. Coul
that, please?

DR. HUSSEY: Yeah, | believe t

Search Committee members are graduates

all three of you are Cal State graduate
guys are very much aware of the Cal Sta
people's university and letting all kin
We hold students to the flames. We mak
accountable. But we're excited to have
body and people come in. | enjoy that.
people's point of view. | enjoy mispro
names and they can mispronounce mine.
the interaction with the diverse enviro

CHAIR AHMADI: Okay. Thank yo

You indicate that you have bee
research requiring use of statistics ma
analyze legislative votes. Could you t
more about that and how that knowledge
a Commissioner?

DR. HUSSEY: Well, a lot of my

is Legislative roll call voting, specif
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United States Congress. But the princi
applied to other legislative bodies, li
Legislature.

I've been very interested in w
unusual coalition of conservatives and
together against the moderate as oppose
left/right thing.

What it like about that is it
different perspective of politics and ¢
coalition building. So I'm kind of ver

legislative behavior. I'm not a geogra
spend time doing GIS mapping. I'm very
that software. But | think my backgrou
gives me a good understanding of kind o
its role, kind of vote behavior, and ki

up.

CHAIR AHMADI: Tell us about t

guidelines that governs the redistricti

DR. HUSSEY: Well, | mean, the

have to think about is the Voting Right
pre-clearance. We have four counties i
we have to get pre-clearance for, which
the whole state in some sense. | belie
Merced, Kings, and Yuba county. That's

we have to think about.
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Obviously, because Prop. 11 wa
entered into the State constitution, th
constitutional requirements that come i
not a lot of official federal constitut
but there's a lot of Supreme Court case
involve congressional districts, which
of this panel at this point, but there
on states and state redistricting. And
think about Voting Rights Act both on t
there's also a California Voting Rights

level, the State Constitution, Supreme
court decisions, as well as just any ot
statutory decisions that have come up o
There's a lot of framework to build a m
CHAIR AHMADI: And along the |
statutory requirements, there are certa

within the state law that governs the r

example, nesting and compactness and al

Assuming -- or hypothetically if there

the application of those provisions and

decision-making process, how would you

conflicts? And how would you resolve t
DR. HUSSEY: Because of the su
the United States Constitution, you alw

federal guidelines trumping state guide
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is not the purview
are some decisions
so we have to

he federal --

Act on a state
Court, and other
her kind of

ver the years.

ap.

ine with the

in state provisions
edistricting, for

| that.

is a conflict in

the

handle those
hem?

premacy clause in
ays have to look at

lines. As | think



9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

you're kind of your implying, two state
conflicting with each other, that becom
And that's where | think it's important
staff, a good attorney, and a good Exec
help guide a Commission and make decisi
Ultimately, there really is a
The Board is going to have to make a de
way or another. And perhaps the courts
or other decisions will get involved.
first have to think about federal rules
guidelines, then look at state constitu
and then finally statutory limits, whic
lowest end of that tier.
CHAIR AHMADI: Okay. Thanks.
DR. HUSSEY: Thank you.
CHAIR AHMADI: You have been -
back to your student life at U.C. Irvin
DR. HUSSEY: Go Anteaters.
CHAIR AHMADI: Yes, on the rad
And you state that oftentimes
either strongly agreeing or disagreeing
viewpoints. And | understand that the
different. But could you share with us
and some of the viewpoints from that ti

DR. HUSSEY: When | was in col
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cision and go one
will get involved
But | think you
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1 CHAIR AHMADI: Yes.

2 DR. HUSSEY: Well, when | was

3 active in a lot of different activities

4 counsel for a while. | worked as an op

5 staff writer for the student newspaper.

6 the opinion editor, which is how | beca

7 Board Chair.

8 One summer, because | knew som
9 the radio station, they asked me to fil

10 take over for a summer as a co-host and
11 And so | have this big huge board in fr
12 the buttons and they say "don't push an
13 or we'll go off the air."

14 And there was a person on the

15 side. | happened to be the conservativ
16 liberal. And there was no articulate v

17 just talk about different issues. We w
18 calm and disagree. That was fun. When
19 school and now as a professor, my resea
20 more priority. And now I'm busy teachi
21 politics and not partaking in the same

22 CHAIR AHMADI: So obviously yo
23 interested in politics in your career c

24 politics.

25 DR. HUSSEY: Yeah, my whole li
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1 CHAIR AHMADI: Yes. Besides't
2 State, do you have any formal political

3 associations other than your party affi

4 DR. HUSSEY: Yeah. No. I've

5 office. I've never been on a Central C

6 think I've ever been to an official Rep

7 Democratic meeting.

8 CHAIR AHMADI: Thank you, sir.

9 | have another question here.

10 it, because it's somewhat long and | wa
11 correct.

12 You indicated that you believe

13 legislative redistricting can reduce nu

14 competitive districts. And serving on

15 would be an opportunity to demonstrate
16 for the Commission, what are some of th
17 suggest to do to achieve this result?

18 DR. HUSSEY: That's a great qu
19 there's this bit of tension between dra
20 districts and drawing districts that re

21 of interest. And | think some people t
22 of this Commission is to draw as many ¢
23 districts as possible. And I think tha

24 the same kind of misunderstanding as tr

25 districts that benefit one party or ano
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I'd like to draw districts tha
communities of interest: Geographic, e
language communities, other communities
that's going to produce some really com
interesting districts. And other times
produce districts where those people ha
it's not going to be particularly on a
very competitive. That tension does ex
other Commissioners have different opin
Commission eventually is formed, whethe
and that's something they're going to h

have discussions about.

CHAIR AHMADI: So just for my
districts drawn based on the communitie
create an environment for the districts
in terms of electoral, you know, electi

DR. HUSSEY: Yeah, | mean ther
of competitive. There's political comp
party can win the seat. But there's --
create a community of interest district
going to win, but there's still a lot o
within that community. And that's impo
that's a good point.

We can't draw districts for on

competitive. There's all sorts of diff

181

t represent

thnic, racial,
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competitive.

But yeah drawing good district
brings out competitiveness and brings o
sorts of levels. | think that's really
state.

CHAIR AHMADI: So your definit
district is a district that's drawn bas
community of interest?

DR. HUSSEY: No, | wouldn't sa
say a good district follows all the gui
would put communities of interest very

| don't want to be pigeonholed by sayin
| do think that's very important.

I mean, adding people from rea
communities that have nothing in common
district is 50/50 on two parties might
though it produces a competitive distri
where one party has a slight advantage
community of interest, like a city, a t
groups or groups completely.

CHAIR AHMADI: | gotyou. Tha

What are some of the things th
could or should do to increase diverse
our electoral process?

DR. HUSSEY: It's a really tou
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1 scholars think about and you guys have

2 questions about that to applicants.

3 CHAIR AHMADI: You're a politi
4 DR. HUSSEY: Yes. I've beent
5 myself, too.

6 CHAIR AHMADI: | want to learn
7 DR. HUSSEY: Today's class --

8 things that helps is from the very begi

9 communities. | think just this Commiss

10 advantage where people can see they hav

11 have input.

12 Now, if the Commission does th
13 doors and violates laws, that's not goi
14 If the Commissioners start off with thi

15 on the Commission, but we're just the r
16 the citizenry, | think you can really g

17 involvement. And that doesn't just inv
18 word. | means, going out to communitie
19 people involved and getting them excite
20 process.

21 But I think one of the things

22 science shows is when you bring people
23 throughout the process. And they'll vo
24 numbers and start having their own cand

25 having their viewpoints be heard. And
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1 perpetual motion machine of interest in
2 that is really awesome.

3 CHAIR AHMADI: Thank you.

4 Let's assume you're selected a

5 and you're one of the eight on November
6 don't remember the exact date. But tow
7 November, the first eight will be drawn
8 the first few days like for you on the

9 DR. HUSSEY: Well, | think our
10 business is to fill out the rest of the

11 other six members. | think that takes
12 Now, fortunately, due to your

13 data, you have all this information tha
14 would then have the ability to look at
15 | think I've heard the term "first eigh

16 So the first eight's responsibility is

17 Commission with the six.

18 It doesn't stop with that. Th

19 doing the rest of the process.

20 My concern would be the first

21 making decisions as the Commission as a
22 other six are on the Board. So | think
23 responsibility is filling out the Commi
24 areas of diversity need to be looked at

25 bringing them in. | know there's the t
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requirement there. But making sure the
on the Board and not have this division
eight and the later six. Bring in late
start making decisions about hiring sta
counsel and starting to look at the red
way.
MS. HAMEL: Five minutes.
CHAIR AHMADI: Thank you.
What does the phrase "racially
you?
DR. HUSSEY: | think it's a ba
it's something where racial groups are
lines and particularly in a heavily rac
And there is the division and there is
And whether you draw lines to increase
or it exists because of some other inci
polarized behavior is something we want
CHAIR AHMADI: Thank you very
other questions at this point.
MS. NEVILLE: Ms. Camacho, you

was distracted momentarily.

VICE CHAIRPERSON CAMACHO: Hel

DR. HUSSEY: Hello. Thank you

here.

VICE CHAIRPERSON CAMACHO: You
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r six in and then
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we're going to put you through the wrin

DR. HUSSEY: Excellent.

VICE CHAIRPERSON CAMACHO: 1k
political -- California political and C
State.

DR. HUSSEY: Uh-huh.

VICE CHAIRPERSON CAMACHO: I'm
call it Sac State anymore -- California
Sacramento. What have you learned abou
view on redistricting in that class --
that you've taught?

DR. HUSSEY: It's interesting.
California politics, it's a general edu
always tease a lot of students are ther
future teachers and they have to take a
component.

They don't bring a lot in the
class of this redistricting. It's just
thing out there. So we spend some time
on a state level.

In my Congress class, which is
elective class where students are inter
subject, they know more, but they don't
more. So we go for the basics. We tal

redistricting and how they're district
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t your students'

in those classes

When | teach
cation class. |
e because they're

California

initial part of the
this amorphous

talking about it

an upper division
ested in the

know that much
k apportionment and

and differences



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

there. And then we talk about differen
gerrymander is, how it can be used.
And then | think in my Califor
about different types of gerrymandering
California, partisan, incumbent. In ou
spend more time on a federal level of C
redistricting. And the state class, |

time on the state legislative redistric

VICE CHAIRPERSON CAMACHO: In

and at a diverse college, what have you
students' perspective on redirecting th
to the Commission?

DR. HUSSEY: Thereisarealc
Once students learn a little bit, it's
over the hump about there's a useful th
Once they learn, wow, people can manipu
that's going to produce electoral resul
elections, there is a real negativity.

So | think that's useful in th
the Commission, because | know that the
job of the Commission to kind of bring
say, yes, it can be used for ill, but i
good, too. And this is an opportunity
Citizen's Redistricting Committee to do

differently. This Commission can have
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So my students are very negati
process. And we have to talk about it
there's different ways of doing it. It
initially thought. But the more knowle
early part, the more dangerous it gets.
This is really bad. And then we talk a
understand the process and even | think
really important and there's different

it. It's not all negative.

VICE CHAIRPERSON CAMACHO: Cou

your understanding of California's elec
how it impacts voting preferences?

DR. HUSSEY: Well, | think in
California -- I'm going to start becomi
for a second. I'm sorry. We had a rea
north/south as a political cleavage. A
recently in the 21st century, it was su
urban. And you had cases in 1960 where
today is pretty liberal Democrat county
Republican -- it was the suburban areas
Republican and the central cities votin
today, | think the big cleavage is coas
Coastal tends to be more Democratic. T
tend to be more conservative.

So that geographic diversity i

188

ve about the

more and learn

's not as bad as |

dge they get in the
This is horrible.

bout it more and
they realize it's

ways of handling

Id you elaborate on

toral diversity and

earlier times in

ng a professor here
| split on

nd then more
burban versus
Marin County which
voting for the

of cities voting

g Democratic. And
tal versus inland.

he inlands areas

n California drives



1 alot of the electoral results in the s

2 ways, the Democrats will win election i

3 the Bay Area and Los Angeles counties a
4 central valley and the rest of southern

5 the Republicans do really well in South

6 other than Los Angeles, in the central

7 do as bad in the Bay Area or the L. A. C

8 the elections. So that kind of geograp

9 understanding | think is really importa

10 drawing the maps and understanding that
11 VICE CHAIRPERSON CAMACHO: Is
12 as president of the Political Science G
13 Association at UCLA. What exactly did
14 would promote diversity?

15 DR. HUSSEY: Well, that was a

16 Even though people mistakenly think | w
17 the graduates, it was just the politica

18 department.

19 But, you know, we have a lot o

20 students at UCLA in the graduate progra
21 students people of color and from other
22 And so: A, | think doing a go

23 president and keeping students informed
24 Executive Board that helped run the dep

25 serving on meetings is a good way of br

189

tate. And in some
f they do well in

nd do okay in the
California. If

ern California
valley, and don't
ounty, they can win
hic election

nt before you start

ee that you served
raduate Students

you do there that

really tough job.
as president of all

| science

f international
m. And a lot of
backgrounds.
od job as the

, serving on the
artment, and

inging people in.
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But also | think it's importan
good job, but to kind of bring people i
talked about before. And one of the wa
is reach out to community.

When | became president, | ask

of varying backgrounds: What do you wa

year? What's really important to you?
throughout the year, | kept going back
saying, "Here's what we are doing. Her
have no control over, but it's happenin
something | might have input on if you
on what's to happen."” So keeping in co
groups you first brought in is an impor

Something that | learned throughout the

VICE CHAIRPERSON CAMACHO: Wha

talking to these diverse individuals wh
president of this association and what
from that to the Commission?

DR. HUSSEY: One thing | learn
extreme diversity we had, it's nice whe
people together on issues that they agr

So we had a lot of different s
political science. I'm not going to bo
minutia of that. There's political the

study international relations. It does

190

t not justto do a
n early as | had

ys you can do that

ed different people
nt to see this next
And then

to those people and
e's something |

g. Here's

give me your views
ntact with the

tant process.

year as president.
t did you learn

en you were

could you bring

ed is despite the
n you did bring

ee with.

ub-fields in

re you with the
orists, people who

n't necessarily
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always matter, you know, your backgroun
makeup. What matters is your sub-field
bring people together in sub-fields. T
removing race and ethnicity for a secon
And other times, you have peop
backgrounds who are international stude
specific interests. So one of the thin
pluralism is important on is bringing p
different coalitions. It's not always
or Hispanic versus Asian, or the coast
If you can bring together new groups of
kind of cycle through, you don't get th
kind of racial polarizeness where it's
issue B, group A versus group B.

VICE CHAIRPERSON CAMACHO: So
understanding, how would you -- when yo
communities of interest or have public
you bring in this diverse crowd so you
this varied information from the commun

DR. HUSSEY: That's a good que

| think at the beginning you h
making sure groups come to you and send
information as you can about public hea
groups or going to stakeholders in cert

making sure they're aware of the proces

191

d or your ethnic

. That's a way to
hat's where

d.

le of diverse

nts, and they have
gs that, you know,
eople together in
white versus black
versus the inland.
coalitions and

e nastiness that's

issue A versus

with that

u go out to the

meetings, how would

could obtain all

ities?

stion.

ave to start with
ing out as much
rings. Going to
ain groups and
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As the Commission goes on, you
winnowing. You're going to have a narr
It's going to become more and more of a
not sure there's any way to prevent tha

But if you start with a really
really big group of people, you're alre
than if you start with a much smaller g
people and it gets much smaller and mor
as the process goes on.

Just like medicine. Early pre
cure. Going out to groups early on. H
mechanically is done, I'm not exactly s

| think that's why training is so impor

Commission. Hiring people who have exp

diverse communities of interest is impo
think that the Search Committee did the
for people to apply. And that kind of

replicated and continued.

VICE CHAIRPERSON CAMACHO: Oka

talking about that you've had media int
elaborate on that?

DR. HUSSEY: Journalists love
them quotes. | didn't know this before
they'll call and talk to you and they w

And they'll keep coming back to that ov

192

're going to have a
owing of interest.
tunnel. And I'm

t completely.

wide tunnel and a
ady in better shape
roup of mixed

e and more narrow

vention is the

ow that

ure at this point.
tant for the

erience with

rtant, too. |

same thing looking

has to be

y. You were

erviews. Canyou

academics to give
| started. But
ant to you say X.

er and over again
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just like you guys are with your questi
looking for you to give that phrase so
perfect. | got my quote. | can put yo
write the article." And so you have to
of that.

What's interesting is during t
though, you can still be telling them t
them about a certain issue if they don’
And so there is this give and take. Th
want. They get your quote. It's perfe
time, you can provide background and a
understanding of what they're studying,
Congressional race or a district electi

VICE CHAIRPERSON CAMACHO: Do
understanding would be helpful when you
meetings? And if so, how would you giv
understanding to the public?

DR. HUSSEY: Well, | mean, it
different process as a Commission and h
meetings and potential journalists ther
skills are important to keep in mind th
journalists have their own viewpoint.
goal. They'll go a meeting and say, "T
going to do X and Y. I'm going to writ

might go ahead of time thinking they're

193

ons, and they're
they can go, "Oh,
ur name to it and

kind of be aware

he rest of the time
hings and teaching
t know the details.
ey give what they
ct. At the same
deeper, richer

like a

on.

you think that

go to public

e that

would be a
earings and having
e. But I think the
at are --

They have their own
he Committee is
e it down." They

going to do this.
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Or my story is going to be this way. |
proper quote.

It think it's important when y
media to understand they have their own

viewpoints ahead of time. And it's imp
help explain to them there is a broader
than what you're initially looking at.

be exciting, when they go out and go, "
completely different story here than wh
going in."

VICE CHAIRPERSON CAMACHO: You
you're comfortable bringing groups toge
groups are you comfortable with or what
have you brought together?

DR. HUSSEY: Well, | think ove
on just a variety of committees -- | th
committees since | was a freshman in co
that kind of stuff.

Bringing groups together can b
different things. One is once you've a
established presence making sure people
with each other. But more than that, i
beginning of the process bringing peopl
And so the pool is larger. The groups

going to participate is larger.

194

'm looking for the

ou deal with the
bias and

ortant that you
field of vision
That's when it can
Oh, there is a

at | thought about

also stated that
ther. What type of

types of groups

r the years serving
ink I've served on

llege. |just like

e a bunch of
Iready had a formal
talk and interact
t's also before the
e into the process.

of people who are



N

w

IS

»

oo

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

I've serve as | said as Presid
Political Science Graduate Students Ass
diverse group of people. In college, |
diverse group of people on the student
had a lot of experience with diversity
bringing people together.

VICE CHAIRPERSON CAMACHO: Wha
diversity brings to a group?

DR. HUSSEY: That's a great qu

| think one of the nice things
it gives you a much deeper and richer u
something. It's one thing to say diver
because that's kind of the mantra | thi
when you take a step back and you have
viewpoints and people who have their ow
haven't heard from them or they've been
they've been shunned aside, when they b
contributions to the greater good, the
greater than the sum of the parts. And
organic thing where people get involved
heard and more viewpoints are discussed
conversation shifts, because some peopl
haven't been talked about before now be
conversation. It's kind of a deepening

political dialogue.

195

ent of the
ociation, a very
worked with a very

newspaper. l've

and kind of

t do you think

estion.

about diversity is
nderstanding of
sity is great,

nk these days. But
differing

n opinions and you
excluded or

ring their

collection is

it's this magical

, more opinions are
. And the

e's views that

ing part of the

, enriching of the
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VICE CHAIRPERSON CAMACHO: Tha
In one of the questions, numbe
if you answered this. And I'd like to
that's okay. Is there anything that wo
impair your ability to perform all the
Commissioner?
DR. HUSSEY: Well, it looks li
is going to take a lot of time the firs
I've already talked to my department an
| can take a leave of absence if it was
from a time perspective, it wouldn't be
| think I'm a pretty impartial
job as a political scientist. | don't
a big issue.
And | think | have the necessa
skills. Like | said, | like working in
Commission work, Committee work. I've
time. So | don't think there's anythin
hindrance to my ability to serve on the
VICE CHAIRPERSON CAMACHO: Tha
my last question.
MS. NEVILLE: Ms. Spano, your
PANEL MEMBER SPANO: Good afte
DR. HUSSEY: Good afternoon, t

me.

196

nk you.

r one, | don't know
-- if you did,

uld prohibit or

duties of a

ke the Commission
t half of 2011 and
d my superiors and
necessary. So

a problem at all.
person. That's my

think that would be

ry analytical
groups. | like
done it for a long
g that would be a
Commission.

nk you. That was

20 minutes.
rnoon.

hank you for having
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PANEL MEMBER SPANO: Thank you

What are your expectations of
differences between the theory of redis
to the practice of drawing California d

DR. HUSSEY: That's a great qu
there is a big difference.

In political science, we're ta
academic theories of politics. And the
like, "You guys don't really understand
done."

It's a lot of hard work. We ¢
theoretically about redistricting and h
fascinating it is, but we have 80 Assem
State Senate directs. We have four Boa
districts. And that requires a lot of
We have to make sure we balance federal
guidelines, court decisions, Voting Rig
communities of interest. So thereis g
work by the staff, but a lot of work by

And there is a lot of potentia
to let the staff run away and do things
here's the map. Oh, it's too late.

And the other one is too much
standing over their shoulders and sayin

included precinct 3259." So | think th

197

for coming.

the similarities or
tricting compared
istrict boundaries?

estion, because

Iking about the am
politicians are

how politics is

an talk

ow interesting and
bly districts, 40

rd of Equalization
work to draw lines.
guidelines, state
hts Act,

oing to be a lot of
the Commission.

| dangers. One is

and come back and

micro-managing,
g, "You haven't

ere is a balance of
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having a really competent staff and not
but also making sure you're overseeing
that's one area where | think that ther
between thinking about it abstractly an
And the other matter is when y
about it abstractly or an academic dial
very civil nice conversations where you
abstract theories. Redistricting is po
can get messy. And there is goingto b
going to think they've lost if a map is
way, whether political or ethnic or oth
going to be mad. They're going to come
lawsuits. They might even sue the Comm
they're going to try to kind of bluster
Commission in various ways, | think.
And there's going to be politi
yeah, this is an example of a Commissio
So | think a good Commission n
there is an outside world and not let i
the work of the Commission, but be awar
and politics matters. So, therefore, t
people on the outside who are going to
you draw good maps and you've thought a
work well together, let the chips fall

on.

198

micro-managing,
the process. So

e is difference

d practically.

ou're thinking

0g, you have these
can talk about
litics. Politics

e groups that are
drawn9 a certain
er groups. They're
in and threaten
ission. And

and threaten the

cians who say,

n run amuck.
eeds to be aware
t seep in and ruin
e politics is messy
here's going to be
want their say. If
bout it and you

as they may later



1 PANEL MEMBER SPANO: How do yo

2 scrutinizes and the challenges of the m

3 Commissioners challenging your decision

4 go this way, because | know this, I'm a
5 I teach on redistricting and the power
6 shapes California politics. I'm very p

7 opinion." How do you deal with that?
8 DR. HUSSEY: Well hopefully I
9 level and not raise it as | sometimes d
10 wouldn't use my interest and expertise

11 beat anyone. I'm very interested if |

12 Commission to hear other Commissioner's

13 One of the things | think anyo
14 whether political scientist or not, is

15 you lose battles. And how you lose is

16 important as how you win. | think peop

17 understand that, too. And respecting t
18 respecting the people in the process is
19 And you might have a vote that

20 and very close and you lose. You dust

21 you respect those who voted against you

22 way you carry yourself in the future gi
23 with that group. That very nasty conte

24 might not get any more support in the f

25 what happened when you lost. But you |
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u handle the public
edia or your fellow
that, "It should
college professor.
of it and how it

assion at about my

Il keep my voice

0. | would hope |
in politics to brow
was on the
viewpoints.

ne has to learn,
you win battles and
oftentimes as

le in sports

he process and
very important.

's very contentious
yourself off and

. And | think the
ves you a chance
ntious fight, you
uture. Like, look

ose some close
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battles. Some maps go a certain way.
draw against the way you'd like. And o
level, that's part of the process.

For the public, Robert's Rules
rules are confusing and elaborate and |
confused by them. But they're there to
fair to everyone and allow a certain le
And people in the public come in and ge
their three or five minutes, okay, take
At the end of the five minutes, we can

It's okay. I'd much rather have you co
comments and be constructive. Say, "I
this, but this other area at least on t
we're not happy with the draft so far.
Submit briefs and discuss it that way.

So | think setting a good exam
who come in with a good mind set, that'
way. And those who come in with a bad

going to learn quickly, okay, you gety
that's it.

PANEL MEMBER SPANO: Beingap
and teaching about redistricting, have
thought on how to approach this effort?

DR. HUSSEY: Well, | think one

constitutional amendment talks about is

200

Some districts are

n a Commission

of Order and other
always get

keep proceedings
vel of decorum.

t mad and they have
your best shot.

turn the mike off.
me in your public
like how you did

his temporary map

Here's why."

ple. And people
s going to be along
mind set, they're

our five minutes,

olitical scientist

you given it any

of the things the

State Senate
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nesting. | just like the word "nesting
student about nesting more than | proba
hornets, so nesting is something we're
I'd like to see nesting. | kn
wiggle room on whether or not you have
Assembly districts inside one State Sen
think it makes sense. It's a better th
something | would push for if | was on
not fight to the death on. But | think
good idea. That's one thing | thought
PANEL MEMBER SPANO: Under wha
nesting, would you really fight for tha
DR. HUSSEY: | would always be
Those who are against nesting would hav
argument why it shouldn't occur.
One potential way it might hap
a community of interest issue where you
of interest and one assembly district t
and then if you combine with a district
that community, they get overwhelmed.
influence in assembly district and don'
senate district, they might otherwise h
have to draw lines that way. So that's
issues come into play there.

But | guess I'm going to have

201

Ml tell my

bly should. We're
familiar with.

ow there is some
to have to two

ate district. |

ing. So that's

the Commission, but
that nesting is a
about.

t circumstances,
t?

a fan of nesting.

e to give me a good

pen, you might have
have a community
hat has influence
that has none of
So they have

t have it for a

ave. So maybe you

VRA and other

a really high
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scrutiny for making sure the Assembly d
nested inside the Senate districts. Th
lot about it.
Another thing I've thought abo
spill-over from different communities.
lot of us can draw a line from the Bay
lines are slightly different of what it
But because these districts have to be
population, it's not going to be perfec
have some lines that are 70 percent Bay
percent Central Valley. So those | thi
probably be the most contentious part.
have a huge problem with the district i
has communities of interest and fits th
How you handle districts that
from natural | would say geographic and
divisions. And I've thought about it.
answers to that. I've thought about th
probably going to be a very contentious
So something that I'd kind of
the Commission, we have to think about
we have to make sure these districts ar
population. That's so important. Att
might mean some Frankenstein districts

different areas. And then look for dif

202

istricts would be

at's one thing I've

ut is how to handle
I mean, | think a
Area. Maybe those
is and what's not.
equal in

t. We're going to
Area and 30

nk are going to

No one is going to
n the Bay Area that
at.

kind of spill over
political

| don't have any
at and that's

thing.

like, if | was on
this early, because
e equal in

he same time, that
that combine

ferent types of
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communities of interest. Maybe the one
the ones in the Central Valley, but are
interests or other communities of inter
them together in a way that works?

PANEL MEMBER SPANO: Would you
that early on because it would be diffi

DR. HUSSEY: We're going to ge
probably in April from the Census. |t
mentioned that before. So | like to th
Commission as a pre-Census and post-Cen
pre-Census is training, hiring staff, k
public meetings, bringing these communi
in. And the post-Census is going to be
numbers, doing the analysis, overseeing
they're drawing maps.

I'd like to see us discuss and
these overlap districts. Be aware of t
to be an issue. What are kind of diffe
interest we can link these usual distri
then when the numbers come out, we'll h
playing with it that way.

PANEL MEMBER SPANO: Do you th
to get this done in eight-and-a-half mo

DR. HUSSEY: | don't know. Yo

through five weeks of these hearings an

203

s in the Bay Area,
there sectorial

est that might link

propose you do

cult to draw those?

t the numbers

hink they've

ink of the

sus component. The
ind of having

ties of interest

hitting the

the staff as

kind of in theory
his. This is going
rent communities of
cts together. And

ave to start

ink it's realistic
nths?
u guys have to go

d you guys are
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going to be able to do that. So if you
that -- | think that eight-and-a-half m
be difficult.

And [ think I've noticed as yo
hearings, the amount of time you've exp
Commissioners to spend on it has increa
as you learn more, | don't think you ca
time -- | don't think can you spend 30
percent. It gets higher. | think it's
of hard work and people who can have a

also the Commission it's going to be ve

PANEL MEMBER SPANO: | agree.

yourself doing this full time?

DR. HUSSEY: | would love to ¢
but | want to be realistic. The lastt
is hurt my students. | don't wantto g
percent. | want to get them 95 percent
I'm lucky.

If it's just not feasible -- i
Commission -- this is all assuming | ge
-- hypothetically, if | was on the Comm
doesn't meet if January. So there woul
in that period of time to talk about ho
really is involved. And then ultimatel

and go to my department and university

204

guys can survive

onths is going to

u guys hold public
ected the

sed. You're like

n have a part
percent, 40

going to be a lot
full-time job and
ry difficult.

Do you see

ontinue teaching,
hing | want to do
et them a 30, 40

, 100 percent if

f 1 get on the

t on the Commission

ission, Sac State
d be a great time
w much work is

y make a decision

and say | just
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don't think it's going to happen this s

in the fall will be fine. | think the

maybe January to June, is going to be i
And I'd like to do both, but I'm very r
can't happen, I've already set groundwo

shouldn't be a problem.

PANEL MEMBER SPANO: How do yo

Court's rulings regarding racial gerrym
DR. HUSSEY: Well, they've got
different iterations. There's a lot of
decisions that are the same people but
decisions. And so | know legal scholar

time than political scientists thinking

we contemplate that every now and then.

It looks like the Supreme Cour
bars when it comes to racial redistrict
just normal redistricting. And | think
two kind of tugs that anyone would have
dealt with it.

One is it's important for raci
communities to have their say, whether
their actual minority/majorities distri
influence districts as they're often ca
time, they don't want to pack every sin

group into one district and exclude the

205

emester. | think
spring semester,
ntense time period.
ealistic. If it

rk in motion so it

u view the Supreme
andering?

through a lot of
five-four

different

s spend a lot more

about that. But

t has set certain
ing different than
they have these
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al and ethnic
that's through

cts or minority
lled. Atthe same
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district around them. And so there is
And they've decided in some of
state A, you've drawn too many ethnic p
district. You didn't need to do that t
voice and now you're denying the rest o
around them, that group of people. And
they've decided on certain states, no,
district. This is not a district that'
majority/minority district, but it's no
But this group still has a voice and a
districts.

One of the things we learned i
can take, particularly in the south, Af
and give them one or two districts, Con
districts for a state and then they hav
the other eight or nine or ten district
to give an ethnic group a few districts
automatically going to win and have no
districts around them? Or you know, gi
over four or five or six districts with
they might not be able to elect their o
single time and every single election.
big issues.

The Supreme Court, people who

than | wrestle with that issue. Schola

206

this tension.
those cases hey,
eople in this one
o give them their
f the districts

the other time
you did an okay
snota

t overwhelming.

say in surrounding

n the 1990s is you
rican Americans,
gressional

e zero influence in
s. Sois it better
that are

say in other

ve them influence
the possibility

wn member every

Those are really

are much smarter

rs wrestle with



©

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

them. | wrestle with them, and | know
going to wrestle with them, the Assembl
Senate districts.

PANEL MEMBER SPANO: How big o
think that's going to be in the decisio

DR. HUSSEY: | think it's goin
factor.

One of the great things about
diversity. And with that comes the rea
a three or four ethnic state. We have
groups. And as these groups grow and b
part of California, it's only natural t
representation.

So how you divide up Glendale
and Hispanics and Whites and how you de
the Bay Area between African Americans
know, do these groups work well togethe
combined community of interest? Do you
you have separate interests?

In Arizona, the Hopi and Navaj
reservation, despite the fact they're r
each, other are in different Congressio
because they have a long animosity.

So | think it's important the

this personal background. And that's w
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the Commission is

y districts and

farole do you
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g to be a big

California is our
lization we're not
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and Asians and, you
r? Can you make a
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Commissioners knows
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to bring people in early to know someti
together. And sometimes it might be be
to draw districts that despite being ve

they need to be in separate Assembly or

PANEL MEMBER SPANO: Which of

characteristics, race, ethnicity, gende
orientation, economic status, geography
part in forming the different interests
work with?

DR. HUSSEY: | interact with a
different groups that you just mentione
university. And that's really exciting

| think if | put on my profess
classroom, the biggest issue might be r
But if | put on my like Professor Commi
working with other colleagues, perhaps
might be more of an issue, income could

varies based off what I'm doing.

PANEL MEMBER SPANO: Can you e

those differences?

DR. HUSSEY: Sure.

For California politics, we ta
lesbian politics, and we have some pret
discussions about that with Prop. 8 and

think California's history of poor raci
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mes you can work
tter for everyone

ry close together
Senate districts.
these demographic
r, sexual

, play the biggest

you encounter and

Il of those

d at the

or hat in the
ace and ethnicity.
ttee hat and
sexual orientation

be an issue. It

laborate about

Ik about gay and
ty interesting
whatnot. But |

al relations is
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something | want TO get across to stude
length and the nastiness of what's happ
internment camps, Watts riots, ranchero
some students who never really thought
before, whether they are of a community
ethnically. And different interest gro
levels of power.

So | want to get across to my
California politics class understanding
foundation to understanding its politic
lot of time in a government class talki
geography, sociology, anthropology. So

Now, with my colleagues, race
still a big factor. Doesn't go away.
we're also professional colleagues. It
issue. I'm not trying to teach my coll
science about California history. That
insulting very quickly. They teach me

So in that case, more work dyn
issue. It ceases to be the traditional
different ethnicities of sexual orienta
senior faculty, I'm a junior faculty, y
me tenure hopefully some day, | need to
Again, that's a power dynamic. They al

their ugly heads at different time peri
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nts. So just the
ened over the years
s is important for
about those issues
of interest or not

ups mean unequal

students in my

its history is the

s. So we spend a
ng about history,
that's important.
and ethnicity is
We're different But
's less of an
eagues in political
would be a very
things.

amic is a bigger

, oh, we're of

tion or you're a
ou're going to give
respect that.
ways seem to rear

ods.



1 So being aware of that is impo

2 you know accepting there's differences

3 together. And we're going to come up w
4 outcome because of that.

5 PANEL MEMBER SPANO: Do you fe
6 law we have to have a diverse Commissio
7 it's absolutely necessary and benefits

8 DR. HUSSEY: It's crucial. Ca

9 minority and majority state. | don't k

10 means anymore, as a minority/majority s
11 Angelo are plurality, but they're no lo

12 the state of California. And having a

13 the same types of people that have draw
14 vyear after year, that was kind of one o
15 think people voted for the proposition

16 this Commission.

17 So it's not just saying divers

18 it means it. And drawing districts tha

19 think is not just important because it'

20 everyone thinks that's important. It b

21 process. And if whites are no longer a
22 means the majority of the state is maki
23 has to be part of the process.

24 And so it's important not just

25 but if you're Anglo, to have other peop
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rtant. And also
and we need to work

ith a better

el other than it's

n? Do you feel

the Commission?
lifornia's a

now what that term
tate. Whites,

nger a majority for
Commission drawn by
n the districts

f the reasons why |

and voted to have

ity is important,

t include people |
s diversity and
rings them into the
majority, that

ng decisions and

to have diversity,

le be part of the
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process. Because they're going to be m
too, and you can't just run the state w
anymore.

And so | mean, having a real u
that is the first step. It's only the
much deeper process than that.

PANEL MEMBER SPANO: One of yo
recommendations states that you are a t
exceptional college professor. Tell us
unique.

DR. HUSSEY: Well, the 20 doll
Thank you.

| think | really like politics
lot of political scientists who are int
but | don't think they have the enthusi
So | like to think in the classroom my
politics and learning comes into play.
that's part of the process.

It's fun. As | saidit'sagr
dream job. So I'd like to think that e
itself into the classroom and shows stu
interesting. That's one of my hobbies
political scientists is studying politi
it's so great they pay me. If they cou

computers games, it would be perfect.
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aking decisions now

ithout them

nderstanding of

first step. It's a

ur letters of
ruly unique and

what makes you

ars is in the mail.

. And there are a
erested in politics
asm for politics.
just real love of

| mean, | think

eat job. It's my
nthusiasm leaks
dents what's really
outside of being a
cs. That's why

Id pay me to play
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So | like politics. | think a

2 professional level. | think about poli

3 level. And so | think that's part of p

4 reasons why students kind of sense that

5

PANEL MEMBER SPANO: Do you ev

6 about it?
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DR. HUSSEY: | like TV. Mad M

PANEL MEMBER SPANO: Okay. Th

DR. HUSSEY: Thank you.

MS. NEVILLE: What do you do i
promote tolerance of various viewpoints
students?

DR. HUSSEY: That's a great qu

| think one of the easiest way
one of the more difficult conversely is
starts being in tolerant quickly puttin
Letting other students know that's not
behavior we want in a classroom. And s
uncomfortable.

It's easier said than done whe
something that's not appropriate ina c
up, even though I'm the professor, sayi
appropriate here. That's not the kind
thought process we should be having.

At the same token, letting stu
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bout politics on a

tics on a personal
robably one of the
and pick up on it.

er stop thinking

en is a good show.

ank you.

n your classroom to

among your

estion.

s to do it but also
when someone
g that down.

the kind of

o that's

n someone is saying
lassroom. Standing
ng that's not

of language or

dents express their
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viewpoints. Intolerance is not accepte

but differing opinions are. So at firs

They don't know me. | don't know them.

wears on, letting students know you can
have a conversation right now. | cant
notes and everything we're doing in cla
a dialogue and conversation and that's
once students start picking up on that,
great organic process.

MS. NEVILLE: What would your
three adjectives would they use to desc
were not around? Who is Dr. Hussey?

DR. HUSSEY: | hope | they wou

| really hope they would say knowledgea

talker.

MS. NEVILLE: We've observed t

DR. HUSSEY: When | get excite
| talk fast.

| like politics. You have to
down.

MS. NEVILLE: Well, enthusiasm
a good thing.

| want to take you back to som
talked with you about a little bit, and

with the nuts and bolts of getting this
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d in our classroom,
t, it's a struggle.

As the semester
stop me. We can
hrow out all the
ss and we can have
fine, too. | think

it's this really

students, what

ribe you if you

Id say passionate.

ble. Really a fast

hat.

d about something,

tell me slow me

for your career is

ething Ms. Spano

that has to do

Commission up and
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operational.

So | want you to imagine you'r
on the Commission and now have 13 colle
all ready to go. It's December 31st, a
has appropriated the funds that they're
appropriate for your use. You have an
You have no staff. You haven't purchas
yet. What's your game plan for the nex

DR. HUSSEY: Good question.

| think the two most important
Counsel and an Executive Director. And
seems like the State Auditor and the Bo
the beginning with some staff. But eve
to have to stand on our own. We're goi
the nest. So having an Executive Direc
other staff with our permission and our
having Counsel to kind of guide us alon
thorny path is a very important first s
would suggest to my other staff members
Committee members that we do right away
needs to hire those two people very ear

The next thing we needto do i
through training. | think that happeni
some staff and they can guide us on tra

all of the thorny ticket legally of red
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e selected to serve
agues and you're
nd the Legislature
required to

empty building.

ed the software

t 60 days?

staff members are
| think that it

ard will help us in
ntually we're going
ng to have to leave
tor that can hire
oversight and

g this very tricky
tep. That's what |
or my other

. The Commission
ly on.

s start going

ng after we have
ining. We can go

istricting and kind
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of get us up to speed. Just because I'
Rights Act doesn't mean I'm qualified t
it yet. If I'm on the Commission, | wo
forward to the training. And bringing
classroom would be more fun later on.
stuff would be very important.
Hiring staff, particularly Cou
Director and then doing training right
this pre-Census time period.
MS. NEVILLE: And the drafters
First Act clearly recognize there would
these Commissioners to have some Counse
in the Voting Rights Act. | know earli
about the fact that you're clearly fami
the case law in this area. What would
relationship with that counsel to look

DR. HUSSEY: I'd like it to be
working relationship. Rather than the
come in and say, "Oh, by the way Commis
that or you can't do that," having long
the counsel making sure we're all on th
having the counsel kind of lay out in d
periods and phases of the process thing
aware of. Things from the legal perspe

our meetings and all sorts of things li
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ve read the Voter
0 make decisions on
uld very much look
it back to the

So that kind of

nsel and Executive

away, what | call

of the Voters

be a need for

I who's an expert
er you've talked
liar with some of
you like your

like and be like?

a very strong
counsel having to
sion, you can't do
conversations with
e same page. And
ifferent time

s we need to be
ctive how we run

ke that.
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| think every Commission and t
their own relationship. And you know,
something that's really important.

But I'd like to have very stro
relationship where counsel doesn't just
me or say, "By the way, you should be a
want to know ahead of time. | want to
meeting exactly what | need to know whe
down and have time to review and think

MS. NEVILLE: | want to talk m
the comments that you made earlier when
with Mr. Ahmadi and just make sure I'm
of the things you said.

He had asked you a question ab
polarization. And if | heard you corre
defined it to mean it was a circumstanc
groups were voting along racial lines.
correctly, it was there was a negative
that. And | just wanted to ask you to
little bit and tell me a little bit mor
meant by that.

DR. HUSSEY: Racial polarizati
of different things to a lot of differe
definitely no problem with people in a

for a candidate of that race. | wouldn
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heir counsel have

developing that is

ng working

throw something at
ware of this." |
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e where racial
And if | heard you
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on can mean a lot
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racial polarization. | wouldn't consid
where maybe you have two communities of
different candidates or different ethni
group and people voting for their candi
perfectly natural process.
| consider a sub-set of that r
voting where you have this very nasty r
Maybe you've had some history of racial
in the state and people are going votin
issues solely by race. And when there
community of interest, sectorial, geogr
trumped exclusively by race, and to me,
bad situation.
On the other hand, they exist.
that | think is an important part of th
MS. NEVILLE: Sois ityour be
Commission has some sort of obligation
account and to respond to that in some
they observed that?
DR. HUSSEY: It's a good quest
I'm not exactly sure. I'd hav
more about that to give a better answer
Off the cuff, our primary job
not to heal the world and save the whal

So one of the things we have t
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er a situation
interest and two
city and racial

dates. That's a

acial polarized
acial animosity.
clash in the area
g on all sorts of
might be real
aphic that's

that would be a

So being aware of
e Commission's job.
lief that the
to take that into

particular way if

ion.

e to probably think

is to draw lines,
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o do is draw lines
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to include communities of interest. No
communities of interest have this nasty
polarized voting and don't get along, i
important to separate them as | talked
two different districts. But ultimatel
about a myriad of other parts of respon
our job to solve decades of racial pola
our job to draw lines. But if racial p
effects drawing the lines, that become

MS. NEVILLE: Thank you.

Just a final question. In the
at Sac State -- and apparently that's n
so | apologize -- do your students inte
of the Legislature and their staff on p
issues or do you have any close connect
the Legislature or their staff?

DR. HUSSEY: No. Some days we
day where faculty go downtown and help
purposely not done that the last two ye
potentially for the Commission. | have
with Legislatures.

| went down to the Capitol wit
International Program so | could get my
front of the State Senate Chamber, and

there was just staff there, and there w
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w, if two different
racialized or

t might be

about before into
y, we have to think
sibility. It's not
rized voting. It's
olarized areas

part of our job.

work that you do
o longer the name
ract with members
olitical or policy

ion with members of

have like Capitol
lobby. | have
ars because of

no interaction

h the Sac Semester
photograph in
there was no --

as no legislators
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1 there. And other than the photograph, that's all | have

2 when it comes to downtown.

3 MS. NEVILLE: Thank you.

4 Panelists, are there further g uestions?

5 CHAIR AHMADI: Just one follow -up question in
6 regards to what you just mentioned or s tated. You

7 mentioned the last two years. Have you had lobbyist

8 activities before that?

9 DR. HUSSEY: No. Before that, | wasn't working
10 at Sacramento State University.

11 CHAIR AHMADI: Got you. Thank you. | have no

12 more questions.

13 VICE CHAIRPERSON CAMACHO: Loo king through your
14 applications and at the jobs you've hel d, is there any

15 jobs where you a supervisor over any st aff?

16 DR. HUSSEY: Well, when | was on the Executive
17 Board as part of my job as President of the Paolitical

18 Science graduate students, we oversaw t he department of
19 staff of ten, twelve individuals. | di rectly did not

20 supervise them. That was the job of th e Department Chair
21 with the help of the oversight staff. As a member of the
22 Department of Government at Sacramento State, the

23 department oversees staff that way. Bu t again, that's the
24 Department Chair officially. | just ki nd of help them,

25 assist with that. So I've had no perso nal one-on-one
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situation where I've been in charge of
been on Board and Commissions where we

VICE CHAIRPERSON CAMACHO: Can
little bit on your involvement with sta
Commissions and Boards?

DR. HUSSEY: | can give you a
where at UCLA on the Executive Board th
staff member who quit suddenly because
something that happened. And she was b
graduate students.

So | instantly woke up and had
e-mails from students saying we've got
What happened? What happened? And the

people in the Executive Board staff.

So we had a special meeting wh
in and talked about what occurred. | c
of my responsibility. Students really
thought she was an important assets to
the department. So one of my jobs | to
to see if there was a way to bring her
solve it.

And, unfortunately, in that ca
to have her come back. But | thought |
for my constituents' interests and tryi

solution could be reached. That was a
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people, but I've
do oversee staff.
you explain that a

ffs on these

personal example
ere was a long-time
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e loved by the

an e-mail of 60
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y flooded other

ere we brought her
onsidered that part
liked her and they
the university and
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se, we weren't able
was looking out
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case where staff
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was on the forefront of my mind in deal

that as a Commission member of a Commis

had to deal with.

VICE CHAIRPERSON CAMACHO: Als

California do not have advanced degrees
advanced degree from a very well known
would you be able to interact with the
Californian?

DR. HUSSEY: That's a good que

I'd like to point out | intera
have no college degree every day in my
students. Although that's kind of unfa
eventually going to earn a degree, or m

| think it's important to brin
whether they have advanced degrees or d
degrees or whether they're people of co
ethnic communities or not.

How would I interact with them
interact with people with advanced degr
respectful. Listen to them. Try to ge
the conversation and the ultimate proce
doing. And the entire time let them kn
listen. And I'm very interested in the
and be respectful of the process. | th

very helpful.
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ing with something

sion or Committee |

0, most of
. You have an
university. How

average

stion.

ct with people that
classroom with

ir, because they're
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g in people and
on't have advanced

lor or certain

? The same way |
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ow that | care. |
ir point of view
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1 VICE CHAIRPERSON CAMACHO: Tha

2 my last question.

3 MS. NEVILLE: You have 23 minu
4 like to make a closing statement, you m
5 DR. HUSSEY: Thank you.

6 | think | have some extra time

7 through the first questions with my ans

8 First of all, thank you again

9 today. | watched the video. | saw | w
10 edge for a while when it came to select
11 Lazarus candidate. I'm happy to be her
12 How do we know these districts
13 Well, today there is a special election
14 15th that hugs the California coast in

15 and the president of the United States
16 endorsed the Democratic candidate. And
17 tell you Presidents do not get involved
18 politics. But because the Democrats ar
19 of a two-thirds majority that involves

20 tax issues, it's very important for the

21 So every seat matters in Calif

22 draw it for political reasons, whether

23 personal reasons or communities of inte
24 Commission is going to have a great opp

25 back and say "We made a difference. We
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tes. If you would

ay.

because | zoomed
wers.

for having me

as right on the

ion. I'm just the

e.

lines matter?

in the California
central California,
Barak Obama has
historically | can
in local and state
e two votes short
budget issues and
m to one that seat.
ornia, whether we
we draw it for

rest. And this
ortunity to stand

didn't draw the
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lines to benefit Legislature and politi
drew the lines for the citizens of Cali

And | think this Commission ha
do great things for the next decade and
hopefully for a new state and new oppor
very politically divided state.

| would love to be on this Com
bring the expertise, the interest, but
enthusiasm. As much as my dream job is
professor, my second secret deem job is
Commission drawing lines. I've loved i
and | think it would be a great process

But more than just fun for me,
be a great opportunity to make the stat
empower communities and bring in citize
the luster of the Golden State that Cal
been and | think always can be.

And I'm just honored that I'm
the stage. And | wish you the best of
down from 120 to 60.

MS. NEVILLE: Thank you.

CHAIR AHMADI: Thank you.

VICE CHAIRPERSON CAMACHO: Tha
PANEL MEMBER SPANO: Thank you

MS. NEVILLE: We will be back
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cal fashion. We
fornia."

S an opportunity to
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tunities for our

mission. | think |
really the

to teach as a
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luck whittling us

nk you.

on the record at
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1 4:30

2

MS. NEVILLE: Good afternoon.

3 record. It's 4:30.

4

5

6

Good afternoon, Mr. Johnson.
DR. JEFFERSON: Jefferson.

MS. NEVILLE: I'msorry. |ap

7 going to start with our five standard q

8

What specific skills do you b

9 Commissioner should possess?
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Of those skills, which do you

Which do you not possess and h
compensate for it?

Is there anything in your life
prohibit or impair your ability to perf
Commissioner?

DR. JEFFERSON: Firstlet me s
evening to you. I'm sure this is the f
days of many during the process. I'm h
to have made it this far in the process
opportunity to speak to you this aftern

| went through this question s
tried to write down the characteristics
thought a Commissioner should have. |
but it came out that depending on the t

date | was looking at it that my rankin
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g kept changing.
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But | came down with some primary chara

Number one: | would say the a

work for the common good. In this day
couple of minutes to turn on the televi

or Fox or MSNBC or the local news chann
30 minute sound bite and you see whethe
faction or left or right or whoever it

working for their interest and their go

9 idea of working for the common good see
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lost. Working for something that may n
may benefit someone else down the road,
the greater society. Even if you don't
with what it is, it may be a good thing
community. So the ability to do.
Number two: Courage and convi
inherently a political process. We're
lines for our state lawmakers. So bein
forward what needs to be done, despite
parties, despite pressure from family o
whoever may give you a call and try to
suggestion, despite whatever the local
despite whatever is going on in the com
whatever popular opinion may be that's
radio. So having courage and convictio

right, even though those around you may
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cteristics.

bility to perform
and age, it takes a
sion, whether CNN
el and you catch a
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necessarily agree
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do something different.

The idea of integrity and bein
with what you know is right. Many time
situations and they know in their mind
do this. | shouldn't do that. But bec
and we tell teenagers about peer pressu
you know, sometimes we don't stand up a
we need to say and do things we need to
conviction and people suffer because of

Number three: | think balance
be a long process. It's going to be a
of technical work, a lot of late nights
to understand what we need to do, how w
a very short time frame.

This time next year we should
process. So having balance to perform
a family, to make sure you pay attentio
and keep that part of your life togethe
profession, make sure you can stay on t
profession. And also take time to put
the Commission. So balance is always a
thing to me and something | practice ev

And number four: Be able to o
and scrutiny. This is going to be a ve

People are going to be asking questions
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g able to stick

s people get into
well, | shouldn't
ause of pressure --
re. But as adults,
nd say things that
do because we lose
that.

. This is going to
lot of work, a lot
reading and trying

e need to doitin

be wrapping up this
your -- if you have
n to your family

r. If you have a

op of your

towards the work of
big important

ery day.

perate under stress
ry public process.

. The people have



1 aright to know and a right to ask ques

2 is gone to be open to the public. Even

3 being televised. So to be able to work

4 pressure so people can inquire and the
5 what's going on.

6 So | think those are the four

7 a Commissioner should -- traits a Commi
8 In addition to being able to u

9 information, being able to process larg
10 in a very short time, being able to wor
11 aside maybe your preferences | would sa
12 beliefs, because that stays with you.

13 preferences for what's best for the sta
14 for the people of the state.

15 Which of these | possess? |t

16 of these. Not saying I'm 100 percent i
17 But | think every experience, every opp
18 do something different informs us, and
19 grow and develop as a professional as a
20 citizen, as a neighbor, as a husband an
21 the capacity may be. So | see it as an
22 continue to grow and develop and furthe
23 skills that | already have.

24 If anything would prohibit me

25 performing my duties, no. | have suppo
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tions. Everything
this interview is
under this kind of

public can know

primary things that
ssion should have.
nderstand technical
e amounts of data
k as a team, to set
y -- hot your core
But maybe your

te and what's best

hink | possess all

n every category.
ortunity we have to
it allows us to
human being, as a
d wife, whatever
opportunity to

r enhance those

for impair me from

rt from my family.
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Before | applied, | talked to my wife a
me to pursue this. | have professional
president of my college has encouraged
task of the Commissioner. Part of our
administrator at the college is doing ¢
And doing the work for the State is ano
communities service for us.

MS. NEVILLE: Thank you.

Describe a circumstance fromy
experience where you had to work with o
conflict or difference of opinion. Ple
issue and explain your role in addressi
the conflict. If you are selected to s
Citizen's Redistricting Commission, tel
resolve conflicts that may arise among

DR. JEFFERSON: When [ firstr
I smiled. | work at Los Angeles Office
Dean of Student Services. | also serve
Ombudsman, and I'm the primary contact
discipline on campus. In a nutshell, |
problem-solver on campus. We have stud
administrators. We have our classified
of those, conflicts arise.

This is what | do on an educat

primary responsibility include admissio
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nd she encouraged
backing. The

me to pursue the
responsibility of
ommunities service.

ther form of

our personal

thers to resolve a
ase describe the
ng and resolving
erve on the

| us how you would
the Commissioners.
ead this question,
College. I'm the
as the Campus
for student

'm the chief

ents, faculty,

side. In any mix

ional basis. My

ns records,
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financial aid, counseling, matriculatio
So students are in my office every day.
financial aid check." "They didn't cha
status and | have in-state fees." | me
of things that happens on a daily basis
problem solve.

| have a variety of people fro
diverse backgrounds with a variety of o
are right and someone else is wrong. A
why I'm wrong for telling them they can

In particular, the example I'm
big example. It's an ongoing example f
is going through a conversation right n
state budget crisis the way it is, numb
have has increased. We don't have as m
students as we would like to. We have
coming to us unprepared. We have more
coming back to us to get retrained and
have more students come to us at the de
in their education, reading on a fourth
grade level. Sometimes coming to the ¢
because we are open access. We areag
students to prepare themselves and move
higher education.

The other end of the spectrum
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n, health services.
"l didn't get my
nge my residency

an, it's a variety

that | have to

m a variety of
pinions of why they
nd in many cases
't do something.
goingtouseis a
or us. Our college
ow where with the
er of students we
uch money to serve
more students
adult students
re-skilled. And we
velopmental level

, fifth, sixth
ommunity college
reat way for

on for further

is we have a
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institution of higher education. We ha
very high performing transferring to so
four-year universities in the nation.
crossroads of college. What kinds of ¢
be? Are we going to be a college of op
these students who come and try to deve
do we want to be an institution where w
high numbers of students. Because of t
and the funding for our state and the |
this point, we can't do both. We're tr
everything and not doing anything well.

Well, for the last couple of y

some debate going on campus back and fo

debate, some sniping, one group versus

| was talking to my president about a 'y

we need to have a campus conversation a

to do about this and decide as a campus
campus are we going to be. And so he t
something about it. Start a conversati
So that's what I've done. I'v
dialogue on campus which is fraught wit
have people with varying opinions about

for. We are a community college. We'r

Then some people say we're a higher edu

We are here to transfer students to get
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ve students who are
me of the top
Sowe're at a

ollege we want to
en gateway for

lop themselves Or
e're transferring

he money situation
ack of resources at

ying to do

ears, it's been

rth. Not really
another group. And
ear ago and | said
bout what we need
what kind of

old me, "Well, do
on."

e started the

h conflict. We
what we are here
e here to serve all

cation institution.

their degrees and
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certificates and have them move ontot

four-year institutions.

So I've very strategically wor
committees here and there and started t
Started a civil conversation.

I've acted to be a facilitator

talking on campus, which if you've ever

campus, getting people talking and havi
conversations is sometimes a very diffi
But that's what I've managed to do.
The way | do that and how | ha
also frame the conversation. | don'ts
going to do this. | frame the conversa

base it on students. What is best for

common thread that everyone -- no matte

about the subject is, the common thread
into.

Work with the Commission, | wo
conversation as what are we going to do
of our state? The issues about this re
are we going to do for the citizens of
that's the common thread everyone can t

And when conflicts arises, you
to that basic point. This is about the

is about serving the citizens of the co
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ransfer to

ked on several

he conversation.

to get people
been at college
ng civil

cult task to do.

ndle conflictis |

ay what are we
tion. | always
students. That' a

r what your opinion

that everyone tied

uld frame the

about the issues
districting? What
California? And
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state. This is about doing the best fo
that takes away our egos. It takes awa
degrees, our backgrounds and it focuses
single point. And from there, you can
conversation.

How | address conflict directl
issue -- we are adults. We're professi
be able to address issues directly. No
with tack. You can do that can decorum
conversation and make sure we're focusi
need to focus in on. Many times people
agitated and have these disagreements.
personally. We take things out of cont
go back to frame the conversation, you
that.

Also, too, if you talk to peop
with people and let them know | hear yo
| understand where you're coming from.
disagreement. | find that also works t
same page. You start off with a certai
and you respect them and you start the
that point.

And if don't have that respect
communication, you don't start the conv

topic. You just work on establishing t
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r the people. And
y our titles, our
everyone on a

start a

y? If there is an
onals. We should
w, you can do that
and frame that

ng in on what we
get angry or

We take things
ext. If you always

can remove a lot of

le and you connect
u, | respect you.
We just have a

o get of one on the
n level of respect

conversation at

, that level of
ersation about the

hat connection.



1 After you establish that connection, th

2 whatever the topic is.

3 MS. NEVILLE: How will the Com

4 impact the state? Which of these impac
5 state the most? And is there any poten
6 Commission's work to harm the state? A
7 ways?

8 DR. JEFFERSON: Yes, ma'am. N
9 theoretically, the work of the Commissi
10 environment where law makers will begin
11 accountable to the public, to the voter
12 now, the way the district is set up, ev

13 to vote and they vote for themselves, t
14 going to win. So there's no real accou
15 they do when they're in office.

16 Number two, hopefully it will

17 into the citizenry, back into process.

18 a voice back into the process and less
19 theoretically, by people being able to

20 right to vote, they have a voice. "l d

21 did, I'm not going to vote for you. |

22 someone else." "l like what you did, s
23 for you."
24 And hopefully lead to number t

25 give people back to voting. People bac
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en you work on

mission's work
ts will improve the
tial for the

nd if so, in what

umber one,

on would create an
again to be

s. As it stands

en if no one comes
hey're probably

ntability to what

put a voice back
Give the citizenry
to the parties --
exercise their

on't like what you
m going to vote for

o I'm going to vote

hree, that will

k to the poles. |



1 mean, quite a few people that | know, c
2 volunteers, PTA, neighborhood clean-ups
3 vote. So very civic-minded people, but
4 any faith in the political process anym

5 this will energize people and make them
6 get back to the ballot boxes and vote a
7 opinions about what they think should g
8 And number four, hopefully it

9 level of debate. As it stands now, a p
10 basically who can insult one personalit
11 other person. So hopefully if voters h
12 they do, they can hold their lawmakers
13 can get enthusiastic about going back t
14 they can say we want to know about issu
15 know about solution. So that would rai
16 discourse of the debate.

17 What's most important? Raisin
18 the debate is the most important thing
19 facts out there. Getting people inform
20 from just the base level of very simple
21 misleading politics to actual issues an
22 problems that we face that | think most
23 understand. | think the political syst

24 that we all third graders and we can't

25 can't get nuances and the finer points
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ommunity
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ore. And hopefully
enthusiastic to
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| think if we can get people back votin
that would raise the level of debate.
will see we can understand that and may
talking to each other a little bit more
Can the Commission's work harm
most really positive initiatives can al
negative consequences if not taken seri
we do, if I'm selected, is viewed as ta
transparent, that can harm the state.
there are ideologies and party politics
in the decisions and the process, that
of the Commission. And if it's just ov
outside forces, | think that can taint
Commission. And | think the public wil
faith in the process. Because the scen
through my mind was, okay, the public |
have to finally have a chance to have a
process.

MS. HAMEL: Five minutes.

DR. JEFFERSON: We have a say
it still didn't work. So what will tha
voter's thinking? Say forgetit. The
irreparably in disrepair. We can't do
So I'm really going to check out.

MS. NEVILLE: Describe a situa
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g and have a voice,
And our politician

be we can start

the state? Yes,
so have really
ously. If the work
inted and not

If it looks like
plays a major role
can taint the work
erly influenced by
the work of the

| lose even more
ario that was going
ooks at this. We

say in the

in the process and
t do to the average
process is

anything about it.

tion where you've
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had to work as part of a group to achie
Tell us about the goal, describe your r
group, and tell us how the group worked
collaboratively to achieve this goal.

to serve on the Commission, tell us wha
foster collaboration.

DR. JEFFERSON: Well, both pro
para-professional | have experiences wo
collaborating in groups and to achieve

I'll speak about a nonprofit t
Board for. It's African Male Education
Development. And basically about five
group of fellow community college admin
ourselves at the Saint conference. For
men with doctorate degrees and professi
it's six of us at the same conference.
for African American men. You usually
level of education and professional sta
of us there.

So we got together and started
issues plaguing the African American me
And we asked ourselves, well, who's goi
about this? If not us, then who? Ifn

So we got together and we deve

nonprofit. And we look at challenges a

237

ve a common goal.
ole within the

or did not work

If you're selected

t you would do to

fessional and

rking in groups and
common goals.
hat I'm on the
Network and

or six years ago, a
istrators, we found
African American
onal positions, and
That's pretty rare
you go at a certain

ture, it's very few

talking about the

n in education.

ng to do something
ot now, then when?
loped this

nd issues related
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to African American male students in co
Eighty percent of African Americans in
California are at the community college
So we do presentations. We do
conference for the last three years. A
between 4- and 600 people. My role in
with is dual, as a participant and a fa
I have strengths not only working in th
working on the process. Not only doing
at how we do the task. What's preventi
the work done? What are the things we
process to make the tasks a lot simpler
that's my role in working in groups.

MS. NEVILLE: A considerable
Commission's work will involve meeting
all over California who come from very
backgrounds and very different perspect
selected to serve on the Commission, te
specific skills you possess that will m
in interacting with the public.

DR. JEFFERSON: Once again, th
a daily basis. | have maybe four to 50
of my office on a daily basis. | work
That's my chosen profession is public w

as a high school teacher in community ¢
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mmunity college
higher education in
level.

an annual

verage attendance
most groups | work
cilitator. 1 find

e process, but

the task, looking
ng us from getting
can do in the

to get done? So

amount of the
with people from
different

ives. If you're

Il us about the

ake you effective

is is what | do on
people in and out
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ork. | started off
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part time at the university. I've done
All my work has been public work. So w
communities is not an issue.
| think the way we interact wi
connect on a human level. We all have
that we all tie into. Only two percent
of what we are is difference. The othe
the same. So if we can connect with pe
level, | think that's where we make con
I've now worked with people th

English. | didn't speak any Spanish.

understanding, because that's how we co

other.

So | think working with the di
across the state is not an issue for me
daily basis in a wide range of diversit
backgrounds to education level to geogr
welcome that. | understand that. And
makes the state a place that | have cho

MS. NEVILLE: Thank you Doctor

Mr. Ahmadi, 20 minutes.

CHAIR AHMADI: Yes, thank you.

Good afternoon, Dr. Jefferson.
the questions that | have listed to ask

follow-up on your responses to the stan
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adult education.

orking with the

th people is

a human condition
of -- two percent

r 98 percent is all
ople on a human
nections at.

at didn't speak any
But we developed an

nnect with each

verse population
. I dothaton a

y from ethnicity to
aphic location. |

| think that's what

sen to live.

Before | get into
you, | have a few

dard questions, if



1 I may ask you, please.

2 In response to question number

3 that one of the traits that you want to

4 Commissioners is to maintain a balance
5 life, and especially if they have anoth

6 job of the Commission and their life.

7 As you know, the Commission ha
8 frame within which they have to produce
9 maps, about eight-and-a-half months. H
10 that goal of yours to maintain a balanc
11 required to work intensively extra hour

12 deadlines? Are you willing to do that?

13 DR. JEFFERSON: Yes, sir, I'm
14 that.
15 Number one, | spoke to my coll

16 part of our responsibilities as adminis

17 community college is to do community se
18 my work time can be devoted to this kin
19 one.

20 Number two, | thought about my
21 have a pretty busy schedule so if 'm ¢
22 Commission. During this time, | won't

23 teach a class every semester. | like s

24 the classroom, being connected to the s

25 decided not to teach during this time i
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one, you stated
see in the
between work and
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s such a short time
the redistricting
ow would you meet
e should you be

s to meet the

very willing to do

ege president, and
trators at
rvice. So part of

d of work, number

schedule and |
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teach. | usually
taying connected to
tudents. So |

f I'm selected.
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But also I'm pretty good at ba
responsibilities. And | think back to
on my dissertation, which can pretty mu
life if you ever went to graduate schoo
when | would work really intensively an
done and there's other times | can rela
with my family.

| keep a very strict schedule.
need to do, how | need to do it, and |
top of what | stay on top of it.

Now, things in life come up, 0
think if you plan, you dedicate, you sp
amount of time doing what you need to d
when unexpected things come up, you can
around those.

CHAIR AHMADI: Thank you, sir.

You also mentioned or responde
number one that preference should be wh
state.

DR. JEFFERSON: Yes.

CHAIR AHMADI: What is best fo

DR. JEFFERSON: Well, | mean t
to decide.

| think the work of the Commis

an atmosphere where voters can have a s
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lancing my

when | was working
ch overwhelm your
I, but it's times

d get a lot of work

x and do things

| look at what |

make sure | stay on
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o0, then those times

kind of work

d to question
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sion is to create
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independent voter. I'm not against Rep

against Democrat. | am not against any

someone that can do the best work for u
Now, if the majority of the st

one direction, well, that's the majorit

we go in. If the majority of the state

another direction, that's what directio

the voters of the state need to decide

as a Commission would be to create an a

voters can have that say.

And so | wouldn't be the one t
interest of the state is. That's for t
California to decide.

CHAIR AHMADI: Help me underst
make sure that | got it correct. So yo
part of your responsibility on the Comm
make decisions based on what the people
which direction to go to? Or help me u
you mean by that.

DR. JEFFERSON: | think your q
correct me if I'm wrong -- what is the
or --

CHAIR AHMADI: That's part of
responsibility -- the response to quest

the skills that you possess or the Comm
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ublican. I'm not
body. | want

s.

ate wants to go in
y of the direction
wants to go in
nwe go in. But
that. And our job

tmosphere where the

0 say what the best

he people of

and. | wantto
u're saying that as
ission, you will
will ask you to or

nderstand what do

uestion was --

best for the state

your
ion one was about

issioners should



1 possess. And your response, if | under
2 was that the Commissioners should have
3 preference for the Commissioners should

4 what is best for the state and decide a

5 DR. JEFFERSON: | may have mis
6 CHAIR AHMADI: Could be me. |
7 DR. JEFFERSON: Let me clarify
8 The best interest of the state

9 by the people of the state. My opinion

10 the Commission should be to help create
11 where the citizens of California can ha
12 this point, | don't think the citizens

13 an opportunity to help guide the direct
14 | think that's maybe political parties

15 something like that.

16 But our Commission was -- the

17 to create boundaries and district lines

18 an opportunity to -- when they vote, it

19 it would count. And it could help chan
20 the state and hold the lawmakers accoun
21 don't think is the case at this point.

22 So our mission is not to decid

23 the state. It's to create the atmosphe

24 of California can decide what's best fo

25 CHAIR AHMADI: Got you. Thank
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-- the top
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ccordingly.
spoke.

'm sorry.
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ion of the state.
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Commission would be
that give people
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There are certain laws and cri
Commissioners have to be in compliance
please tell us about your understanding
and laws and rules that the Commission
compliance with?

DR. JEFFERSON: Actually, | kn
top of my head.

Last -- | think within the las
| think you had to have voted in two of
elections, | believe.

You cannot have worked for any
official as far as the Legislature -- w

of you or yourself or any of your famil

family members cannot have worked for a

anything that would cause a conflict to
you're going to be doing. Those are so

| know there are some specific
outlined in the law as far as when the
done, how it has to be done.

Everything has to be public as
constitutes a quorum and things like th
present. What makes the votes count.
each category present at the meetings t
vote counts and to be able to pass the

things like that.
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So those are a few | know off
But if you -- legal language is a kind
understand -- to memorize rather. But

those a couple of times actually. So |
them.

CHAIR AHMADI: Okay.

There is a federal law which s

for redirecting, which is the Voting Ri
and there are different sections within
think that's a necessary law? Why or w

DR. JEFFERSON: The Voting Rig
You know, nothing we do in our country
rephrase this.

We always should take historic
everything we do. And unfortunately, a
not just in our country, but in general
ourselves mindful of our history and wh
how we do things, human nature, we tend
repeat those same things.

So | think keeping something |
Rights Act and be mindful that is very
it remind us of our ideals and what we'
what we want to do and how we want to b
always keeping a historical perspective

do. Informs us as to where we're going
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the top of my head.
of difficult to
| have reviewed

'm familiar with

ets the criteria
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that law. Do you
hy not?

hts Act? Yes, sir.

we do -- let me

al perspective in

s human nature and
, if we don't make
ere we've been and
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important, because
re striving for and
e. And so | think
of everything we

in the future. |
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think that's very important, yes.

CHAIR AHMADI: Tell us abouty
basically your approaches, should you b
Commission. What are some of the steps
Commissioners have to take in order for
withstand legal challenges?

DR. JEFFERSON: Well, first an
before any tasks are done, the Commissi
together and establish what they want t
want to perform, how they want to opera

rules and regulations and law saying --
group of people together. You all have
page. And | think that's first and for
norms and how you want to respond to ea
going to be tolerated. What's not goin
And coming to a conclusion together as
for. That's first and foremost.

Number two, after you do that,
are easy to work out as far as doing sc
you're going to meet. How are you goin
information to the public. How are you
got to hire staff and hire counsel. An
decisions are easier to do once you get
everyone is in accord with what you hav

| say tasks, we can do tasks.
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our ideas,
e selected on the
that the

the product to

d foremost, | think
on has to get

o do and how they
te. And we have
but you get a

to get on the same
emost, to establish
ch other. What's

g to be tolerated.

what you are there

| think the tasks
heduling, when

g to present

going to -- you've
d coming to those
to the point where
e to do.

We are taught that
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from kindergarten. You color in the li
the homework at a certain time. The be
from one classroom to the next classroo
do tasks.

What we don't do in our societ
not taught to work together anymore. S
the big hurdle, especially with a diver

people that are Republicans and have on

people who may have Demacrats. People

Independents. You have a variety of pe
met each other from different parts of
different backgrounds, different ideolo
together to do some work together. So
the same page.

And after that, tasks are easy
people working together. | mean, Egypt
that have lasted for a thousand years,
people working together to do a certain

CHAIR AHMADI: What other phil

bring to the Commission's work again to

challenges when you produce those maps

DR. JEFFERSON: Well, you know
effort forward with integrity. If you
of integrity that you are doing everyth

the rules and regulation, everything ab
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nes. You turnin
Il rings, you go

m. We're taught to

y any more is we're
o | think that's

se group. You have
e mind set and

who are maybe

ople who have never
the state,

gies, coming

you have to get on

to do once you get
ians built pyramids
because they got
task.

osophy would you
withstand legal
let's say in 20117

, you put your best
work from a point
ing according to

ove board,
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everything according to the law, everyt
and you have -- make that process with
beginning to end -- there may be legal

that may be based on technical reasons.
something wasn't -- a T wasn't crossed
considered there. Or maybe some bounda
one direction versus another direction.
technical mistakes.

But as far as the intent, the
the motivation, that to me is the most

Now, if there's technical issu
know, we go through the process and we
But if we have integrity in what we're
the rule and we make sure that we are g
responsibility we have, | think there s
major issues related to how do we did o

CHAIR AHMADI: Thank you.

As you know, the Commission is
contract with legal consultants to help
with their tasks and ensuring that they
everything according with the legal req
qualities would you be looking for when
consultants?

DR. JEFFERSON: Well, | would

think there are some rules listed in th
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hing transparent,

integrity from

challenges, but
It may be

or | wasn't

ry was too far in

We may make

thought behind it,
important thing.

e that come up, you
take care of that.
doing and we follow
ood stewards of the
hould not be any

ur work.

allowed to

the Commission
're doing
uirements. What

hiring legal

say, number one, |

e law. They have
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to have some experience working with th
experience in this kind of field, numbe
Number two, | think we have to
diligence and look at their backgrounds
been affiliated improperly with maybe a
political candidate or something like t
up later and taint the process. | thin
that has to be dealt with. Internet ag
and dig up anything on you now from sec
the Commission would have to do that du
Also | think a very robust int
because | want to know why do legal cou
on this. Is it because they want to pu
their hat so they can run for office la
the interest of the state of California
want to do some work for the public goo
to just get some experience that they c
gain later?
| think doing those kind of --
of questions and doing due diligence as
kind of -- in asking really good questi
bring a lot of that out.
And then, too, getting togethe

people and talking to people and seeing

We can ask questions and get resumes, b
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e redistricting and

r one.

do our due

. If they have
political party or
hat, that can pop

k that's something
e, they can go back
ond grade on. So
e diligence.

erview process,
nsel want to work

t a feather in

ter? Or do we have
in mind? Do they
d? Or do they want

an use for personal

asking those kind
a Commission will

ons will kind of

r and meeting with
what the vibe is.

ut when you sit
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down and talk to people and you connect
think that's an important part also.
CHAIR AHMADI: Thank you, sir.
You know, I'm really impressed
response to question number four standa
mentioned that, you know, you took step

nonprofit to tackle this challenge for

American community. You mentioned some

or doctorate degrees and all of that.
up questions on that just to get your i
of your response.

Why do you think is that?

And number two, how would the
successful, how would the Commission's
alleviate that or resolve that issue or

MS. HAMEL: Five minutes.

DR. JEFFERSON: So low educati

African American students, only got fiv

guestion.
Like | say, we have to look at
historical perspective, number one, and

African American males in our society.
schools and education institutions as g

institutions and how that is viewed in
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with people, |

with what your

rd when you

s to create this

the African

thing about the low
ommunity with Ph.D.
| have two-follow

deas on that aspect

Commission -- if
work will help

problem?

on attainment of

e minutes for that

this from an
the view of
And the idea of
overnment

the community,
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number one.

We on this side of the fence,
schools as opening and welcoming enviro
loves each other and we love the kids.
community member's perspective, many ti
schools and colleges and university the
a courthouse. The same way they see a
The same way they see the welfare build
they see the police station. It's a bu
talking in a language | don't understan

me. And so we talk about why don't par
don't students pay attention? Why do t

Because they don't necessarily feel wel

environment.

Number two, it's a larger prob
African American problem. Thisis an A
An American problem from the standpoint
about a particular community. It's abo
class of people. If we don't alleviate
communities, in our country, we're neve
alleviate under-education. We're never
crime. We're never going to alleviate
violence. We're not going to decrease
our prisons. So it's the issue connect

those who have and those who have not i
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we usually look at
nment. Everybody
But from a

mes they see

same way they see
county hospital.

ing. The same way
nch of smart people
d that talk down to
ents engage or why
hey drop out?

come in that

lem than just an
merican problem.
that it's not

ut a particular
poverty in our

r going to

going to alleviate
drug abuse,

the population in
ed to poverty, and

n our country.
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And depending on -- this is th
chose to work with. But depending on w
county you go, if you go to the Appalac
and the other part of the country, it's
poor Latinos or poor Filipinos. It's n
Not necessarily African American, but i
of people that have been locked out of
country. That's the issue. That's wha
with my group.

Now, the other part of the que
this work do something about this? Now
a personal tangent. When we do have a
do a lot of lip service to this communi
going to create opportunities for you,
this, we're going to do that, and they
They come to the community, make a coup
they get people's votes. And for the n
five years until the election come arou
people don't do anything for the commun

And so it's very little that t
feel they have no voice can do about it
they feel their vote doesn't matter, th
that. But if we get to the point where

matters, they can exercise that right.

We have people that run for of
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e population |

hat part of the

hian Mountain area,
poor whites or

ot poor people.

t's about a class
opportunity in our

t we're addressing

stion is how can

, hot to go off on
lot of people that
ty saying we're
we're going to do
don't do anything.
le of appearances,
ext three, four

nd again, these
ity.

hese people who
besides vote. If
ey don't even do

they feel their

fice that do want
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to do the right thing, but have no shot
beating an incumbent who has all the ba
power all the power. Have the district
going to win every time.

| think that's how in this pro

these individuals in the community. An
back to people having hope. People get
in the process. People getting more in
schools, communities, and different thi

CHAIR AHMADI: So in what ways
will improve that situation?

DR. JEFFERSON: Once again, |
Commission's main work is create the en
goes back to leadership theory. Good |
necessarily do the work. They create t
where the work can get done. They remo
people to do the good work.

Now, there are going to be peo
are going to do the work. The job at t
create the Commission where good work ¢
think right now we don't have that envi
an environment where people the citizen
matter and they want to be active part
They want to be active in the political

want to be active and have a say in the

253

in the world of
cking, all the

s rigged, they're

cess it can help

d that translate
ting more involved
volved in their
ngs like that.

the Commission

think the
vironment. This
eaders don't

he environment

ve barriers for

ple out there who
he Commission is to
an happen. And |
ronment. We have
s -- their votes

of the communities.
process. They

ir futures. We
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don't have that environment.

But hopefully the work of the

create that environment where people wa
And if they want to get involved, that'
communities. People coming out and get
they're doing work for not only themsel
neighbors and their husband and sisters
the street and across the road and all

CHAIR AHMADI: Thank you, sir.
guestions.

MS. NEVILLE: Ms. Camacho.

VICE CHAIRPERSON CAMACHO: Hel

DR. JEFFERSON: Good afternoon

VICE CHAIRPERSON CAMACHO: | h
related to your nonprofit organization.

DR. JEFFERSON: Yes, ma'am.

VICE CHAIRPERSON CAMACHO: You
word out to these individuals to let th
services were out there for them. How
Or how do you do that if you're still d
this word out to these individuals to t
service is available to them?

DR. JEFFERSON: We go talk to
funny thing. We got to the point in ou

don't talk to each other. And in parti
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Commission can help
nt to get involved.

s what uplifts

ting involved. And
ves, but their

and who lives down
those things.

No more

lo, Dr. Jefferson.

ave a question

had to get the

em know that these
did you do that?
oing it now, to get

ell them that this

people. It'sa
r society where we

cular, related to
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nonprofit, we're talking about African
group of young men on campus, and they
their hair and pants may sag and have a
People walk right by them. Don't see t
invisible.

But when someone walks up to t
"Hello, Mr. So and So. I'm Professor S
open up. And you realize that, okay, y
and some braids, but it's a young man t
hopes and dreams and aspirations. And
that you care about them, they're not k
door every other day about something.
who that person is.

It means to a larger context w
again, human condition. We don't view
beings anymore. We put a label on ever
it's someone's "race" or where they're
issues where there's no such thing as r
socio economic and other such. We put
stuff that we take that label for who t

So one of the things we do to
we talk to people. We welcome the peop

Number two, we are pretty tech
we have a website. We direct people to

use a lot of our personal connection to
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American men. This
may have braids in
big T-shirt on.

hem. They're

hem and say,

0 and So," they
eah, baggy pants
here. And he has
if you show them
nocking on your

And you discover

here of -- once
each other as human
ything. Whether
from. We have
ace scientifically,
so much label on
hey are.

get the word out is
le and tell them.
nology savvy. So
the website. We

the community to
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get the word out.

There are people that are star
of information we give. They're starvi
opportunities that we give people. Onc
what we're doing and this is what we wa
are flocking to us.

Our biggest issues now is cont
and not growing too fast so we don'tim
but looking strategically down the road
maximize our efforts. So our first con
had about 250, 300 people there and we
good job at what we do. Our second con
about 600 people. We doubled. So doin
know, the word-of-mouth spreads quickly
has been to control the growth.

Another way we do it, we talk
| think we have as a country something
talk to people who look like ourselves.
everyone, whether you're African Americ
American or Asian American or Latin Ame
everyone to the table to speak.

Because once again, this is no
American problem. This is an American
all of us historically have had a hand

All of us for the future needs to have
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ving for the kind
ng for the kind of
e we say this is

nt to do, people

rolling our growth
plode on ourselves,
at how do we
ference | think we
try to do a very
ference, we had

g good work, you

. So our main goal

to -- another issue

we grew up with, we
We talk to

an or Caucasian

rican. We invite

t a African
problem. And so
in the problem.

a hand in the
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solution. And that's the only way we'r

as a country. That's how we get the wo
everyone to the table. And once again,
human condition of everyone and everyon
responsibility of that.

VICE CHAIRPERSON CAMACHO: So
not just for African American males? |

word out, and if somebody needs a servi
mentoring, that you provide, they're we

DR. JEFFERSON: Yes, ma'am.

VICE CHAIRPERSON CAMACHO: Do
diversity you have in your nonprofit or
provide to these people what the divers

DR. JEFFERSON: Well, diversit
student participants or the people that

VICE CHAIRPERSON CAMACHO: The
participants.

DR. JEFFERSON: | don't know o
head. We've been pretty well diverse.
numbers off the top of my head. It's b
American male students that have attend
conferences, because that's what kind o
the program is. But we've had Latinos
white students. We have Asian students

about once again about a class of peopl
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€ going to survive
rd out. We bring
we connect to that

e shared

your nonprofit is
t's you get the
ce or guidance or

Icome.

you know how much
the services you
ity is?

y as far as the
help us?

student

ff the top of my

| don't know the
een mainly African
ed most of our

f the mission of
student. We had

, because it's more

e.
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And one of the good things tha
would say from a hip hop culture is our
to the same music. They dress the same
same. They all ride skateboards togeth
connect to the same things.

So if we have an activity and
man. I'm going over here to do that, t
I'm going to bring my buddy with me."
his buddy happens to be Cambodian. Tha
it's fun. "He's going to come with me.
everybody in.

So off the top of my head, | d
statistic. | know welcome come everyon
environment where everyone is made to f
once again, it's not necessarily about
is more of a class issue to me than eth

VICE CHAIRPERSON CAMACHO: Oka
statement in your application and this
relate to the conferences that you prov
nonprofit services. I'm curious where
you volunteered to speak and present.

DR. JEFFERSON: It's mostly be
and agencies affiliated with education
colleges. For example, the League of C

Colleges, that's one we spoke at. We'r
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t's come about |
kids, they listen
. They dance the

er. And so they

someone says, "Hey,
hat sounds good.
It doesn't matter
t's my buddy. And

" We welcome

on't have a

e, and it's an

eel welcome. And
ethnicity, but this
nic issue.

y. There was a
could probably
ide for your

and to whom have

en organizations
and community
alifornia Community

e up in Oakland at
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Merritt College. Actually, we spoke --
presentation there one year, and this y
10 we had our annual conference at Merr
American Association of Community Colle
place we went. I'm trying to think.
We divided up speaking engagem

scheduling and different things like th
a few. Most of them have been educatio
activities or community organizations t
out to speak to talk about our services
different things like that. So it's be

| went off and left my resume
so | had a list of my speaking engageme

ran out of the house trying to getto t

VICE CHAIRPERSON CAMACHO: Tha

During these speaking engageme
not just information provided but also
received from the audience?

DR. JEFFERSON: Yes, ma'am. W
people. We talk with them. | mean, if
with a solution to what's going on, we
dialogue.

And we -- and myself in a part
group, we don't make no bones about it.

the answers. For some questions, we do
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went to do a
ear actually March
itt College. The

ges is another

ents, because

at. Butthose are
n related

hat may invite us
, college fairs or
en a variety.

on my printer. And
nts on there. So |
he airport.

t's okay.

nts, was this like

information

e don't talk to
we want to come up

have to have a

icular, but as a
We don't have all

n't have any
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answers. But someone has to start a di
Someone has to talk to them about this.

We pride ourselves and it's a
truth to power. So there are a lot of
gone on that people just kind of ignore
under the rug. And we highlight those
highlight the disparities. And we ask
disparities? What's going on in your ¢
school or your community? Then we ask,
about it? Because we just want to brin
all know the issues.

But the purpose of our resista
solutions to the issues. And so that's
So we ask -- we do a lot of interaction
audience. Okay. What can you do? Eve
volunteering to go read books to kinder
communities, that's something you can d
African American male students in our ¢
don't get read to. They don't get read
come to school, they don't know how to
and be still for five to ten minutes at
can't be still for five to ten minutes
labeled discipline problem. They're la
problem, they're put in special ed clas

in special ed class, they're tracked th
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alogue about it.

saying you speak
things that have

, kind of sweep
things. We

why is there
ollege or your
what can be done

g up the issue. We

nce is to find

our main purpose.
s with the

n if it's just
gartners in your

0. Because many
ommunity schools
to before they

sit down on the mat
atime. They

at a time, they're
beled discipline
ses. They get put

rough high school,
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they don't get the A through G requirem
eligible for Cal States and U.C. So it
that trickle up to big things.

So we try to get people involv
solutions can you bring. Everyone seem
this magic bullet or this one pill that
everything. That's not what does it.
small things.

Even if you can volunteer to b

at the corner down the street from your
that the kids get to school on time. A
that come late every day, get on them g
time, so they don't miss the first 10,
school and be behind the rest of the da
little things.

So we do engage the audience t
try to help them bring some solutions t

home, in their neighborhood, in their s

communities.

VICE CHAIRPERSON CAMACHO: Tha

In your application, you descr

experience teaching high school in Comp

any experiences there from which you le
help you as a Commissioner?

DR. JEFFERSON: It's interesti
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ents to be able to

's small things

ed, ask them what
s to be looking for
can solve

It's these very

e a crossing guard
house to make sure
nd the ones you see
et to school on

15 minutes of

y. It's small

hat we speak to
hat we can do at

chools, in their

nk you.
ibe a four year
ton. Were there

arned that could

ng, because | was
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fortunate to find my calling in educati

did that in Compton. In Compton, it ha
reputation -- people say, "You better w
drive-bys on 12:00 on Sunday afternoons
community of love of acceptance, of hop
some of the horrendous conditions you ¢
And | found that people were desperate
something to believe in, some trying to
We have this image of single parents an
sons. Both parents worked two jobs and
can | do to get my son out of high scho
college? We really want to go." That'
there.

So that taught me to look behi
behind the screen like in the Wizard of
man behind the screen. You have to loo
see what's behind there. When you see
to ask their story. You need to find o
and who they're from and what they want
their dreams are. And that's what | le
You have to look beyond what you see to
and who they are. And I've taken it wi
my life since then.

When | have students come into

they sit down and have a problem. Mayb
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on early. And |

s this

atch out. They do
" But | found a

e in the face of

an think about.

for some type of
find some facts.
d gang-banging
asking me, "What
ol and get him to

s what | found

nd the shade,

Oz. Ignore the

k behind there and
someone, you need
ut where they are
to do and what
arned in Compton.
get to know people

th me every step of

my office now and

e they got in



1 trouble in their class. Maybe the camp

2 them up for something. | don'tjustju

3 and so rides the skateboards, so we bro

4

| talk to the student. What's

5 What's happening? And you'd be surpris

6 find out about students based on talkin

7 people in general based on talking to t

8

So that's what | brought with

9 Find out what people are. Now the cons
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same. Maybe | have to suspend the stud
| did it because that's what has to be
didn't like them, not because | thought
Not because | looked down upon them. S
different understanding. So when they
suspension, they come see me and we tal
can do something and guide them through
without getting in trouble anymore. So
things | brought from Compton.

VICE CHAIRPERSON CAMACHO: Tha
my last question.

MS. NEVILLE: Ms. Spano.

PANEL MEMBER SPANO: Good even
lines of your teachings at Compton, how
discipline problems in that student pop

DR. JEFFERSON: It's an intere
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us security picked
dge what | see. So
ught him in.

going on with you?
ed how much you

g to them. Or

hem.

me from Compton.
eqguence may be the
ent. But they know
done, not because |
bad about them.

o that's a

come back after the
k. And hopefully |
their education

these are the

nk you. That was

ing. Along the
did you handle the
ulation?

sting thing.
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| coached football at Compton.

2 High, I was assistant football coach.

3 Centennial Hall which is also in Compto

4 football coach. As a football coach,

5 liberties as far as student discipline

6 inherent level of respect, football coa

7

Number two, it sounds kind of

8 simple, but | talk to my students and |

9 them. And so there was a level of resp
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for me. So | didn't get certain discip
classes.

As a matter of fact, | had the
| had students that didn't wantto go t
classes. They want to sit in my class
think many times with kids, these are f
They're this. They're that. These are
any kid, they want to please people who
They care for them, they love and that
respect and respects them. And soify
kids, then they're going to want to ple

Now, some of their behaviors w
best, because sometimes they weren't ta
boundaries. Weren't taught certain thi
inappropriate. | mean, Compton, we had

of our school population was foster hom
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At Dominguez
And | went over to
n, | was head
you get some
goes. And it's an
ch, number one.
corny. It sounds
communicated with
ect there they had

line problems in my

other issue where
o the rest of their
all day. I mean, |
rom Compton.
kids. And like
they care for.
loves them. They
ou show that to
ase you.

eren't always the
ught certain

ngs are

about 30 percent

e and group home
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kids, dramatic upbringing. A lot of th
break me, these kids have lived through
to take that into respect. So a lot of
was teaching not only biology and chemi
life lessons, teaching what's appropria
appropriate. So | didn't have a lot of
issues.

And with that, some of the stu
been more difficult, the classmates got
| got on them, because you don't do tha
this class. So they could kind of disc
more than | would have to say anything.

football coach didn't hurt anything.

PANEL MEMBER SPANO: So you we

teacher? You did teach science?

DR. JEFFERSON: Biology and ch

PANEL MEMBER SPANO: How did t

DR. JEFFERSON: | loved it.

PANEL MEMBER SPANO: You taugh

minor in chemistry.

DR. JEFFERSON: | went to Xavi
New Orleans, have a Bachelor's in biolo
chemistry.

And too chemistry and biology

classes that lends themselves to differ
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ings that would

. So | always had
it goes back to |
stry, but teaching
te, what's not

disciplinary

dents that may have
on them more than
tin here, notin
ipline each other

And being a

re the science

emistry.

hat go?

t biology with a

er University in

gy and a minor in

is some of those

ent learning styles
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and different learning modalities. The
the classroom and watching the teacher
and talk all day. They're mixing chemi
dissecting frogs or doing something. W
looking at grass. We're using -- learn
are not really touched upon in most of
I mean, if we would teach diff
cut down on most of the disciplinary is
classes. So they got -- and we engaged
engage students, you don't have this is
thing | love about teaching science.
PANEL MEMBER SPANO: As you --
when you were teaching in Compton there
of common interest that these citizens
enlighten us about some of those? 1 kn
you mentioned concern about parents not
their kids in college. Are there share
you feel that may benefit maybe your Co
DR. JEFFERSON: Shared interes
researcher Maslow -- and I'm sure every
hierarchy of needs. And he lists -- on
this all the time and people always loo
Goes back to human condition. No matte
who you are, what you look like, what o

there's things about us that are all th
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y're not sitting in
write on the board
cals. They're

e're outside

ing modalities that
the classes.
erently, we would
sues we have in

. So when you

sue. So that's one

do you find that
were certain areas
share? Can you
ow there were --
being able to get
d interests that
mmission work?

ts, there's a

one heard Maslow's
ce again, | say

k at me funny.

r where we're from
ur backgrounds is,

e same.
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People in Compton, they want s
their sons and daughters to be safe goi
coming from school. They want their ki
to the playground. They want their kid
to the store down the street buying bub
to have a good job where they can pay t
foods for their kids and buy their kids
keep the lights on. They wanted psycho
They didn't want the police running up
all night or the helicopter above their
or something like that. They didn't wa
around them all the time.

They wanted opportunity for th
better education than they had. So the
schools. They wanted all the same thin
for our sons and daughters.

And it's nothing | would say |
that | don't see every other person tha
think if we meet their basic needs in m
think they can take over from there. |
some working class wage, then they'll h
They'll make sure their son -- if we ca
their schools and make sure every kid h
and not a book with half the pages miss

cover torn off. And you have 40 kids i
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ecurity. They want
ngs to school,

ds to be safe going
s to be safe going
ble gum. They want
heir rent and buy
nice things and
logical security.

and down the street
head or violence

nt all this trauma

eir kids to have a
y wanted good

gs that we all want

pull from them
tltalkto. Sol

any respects, |

f we can get them
andle the rest.

n get them books in
as a school book
ing and the back

n the classroom and
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only 30 books. If we get them books, t
their sons and daughters do their homew
school every day. They just want to ma
books and make sure they can take a boo
So they will go to great lengths to do
do.

They need a little hope and gu
get there. And many times we don't giv
and that guidance and that opportunity.
than anything -- and they want opportun
opportunity just to kind of do the same
us want to do.

PANEL MEMBER SPANO: How do yo
redistricting could either help them or

DR. JEFFERSON: | think it goe
know, opportunity in many respects for
and education. And education is the be
person to go from one class to the next
education. And chances are, statistics
generation gets a degree, then the next
least get that degree. So if we get a
college, their children and grandchildr
probably go to college.

And so | think you know, decis

for schools, about funding for after-sc
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hey'll make sure
ork and get to

ke sure they got
k home to study.

the things they can

idance and help to
e them that hope

So | think more
ity. They want

things the rest of

u feel

address it?

s back to, you
comes down to jobs
st hope for a

class is the

show that if one
generation will at
generation into

en and so on will

ion about funding

hool programs,
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about opportunities for jobs and job gr

stimulus money that comes to the state

comes through Sacramento. That comes f

Legislatures. That goes to our local p

So | think that goes back to w
Commission to once again -- and | say t
the environment where these people who
religiously, many of them have a rare o
a voice in the process and not just cas
pre-determined outcome anyway.

And so | think that's where, y
of Commission comes in handy. If you h
says, this is our concern. Listen to u
politician that doesn't listen, then ne
vote for someone else and the other per
opportunity of winning, instead of just
of eventually beating whoever the incum

why | think the work with the Commissio

PANEL MEMBER SPANO: Thank you

What is the meaning of geograp
relation to redistricting?

DR. JEFFERSON: Geographic div
southern California, Los Angeles, and |
snowboarding in Big Beer in the morning

the beach in Santa Monica that afternoo
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owth and where our
may be put, that
rom our

olitical boards.

ork of the

his again to create
go vote and go vote
pportunity to have

t a vote for a

ou know, the work
ave citizens that

s. You have a

xt time they with
son may have a real
a shot in the dark
bentis. So that's

n comes in at.

hic diversity in

ersity. | live in
go from literally
and | can be on

n and everywhere in
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between. So | know it's a lot of Calif
those states it's a lot of change from
mountains and | enjoy it all.

| travel quite a bit throughou
up in the Shasta mountains not too long
bed and breakfast Brigadoon Castle. I'
it. But you know -- and so | know geog

You know, you have to take that into co
we want to make sure that we have distr
in population. So some districts may b
others. Some may be smaller than other
an issue about whether it's rural or su
and so there are some difference in tha
give that more weight than we probably

| think there are common issues.

There are some differences if
community, it's different from an indus
We take that into consideration. But |
more credence into our differences than
may have to address those, but | think
common things that we can find that we
first. Then we look at the slight diff
interesting.

PANEL MEMBER SPANO: What woul

first?
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ornia is one of

the deserts to the

t the state. | was
ago. Really nice

Il putin a plug
raphic differences.
nsideration because
icts that are equal

e larger than

s. | know we make
burban or urban,

t. But | wouldn't

should once again,

you have a farming
trial community.
don't want to put
we need to. We
there are some
can work from

erences that may be

d you look at
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DR. JEFFERSON: As faras a Co

PANEL MEMBER SPANO: Yes.

DR. JEFFERSON: | guess for a
districts that make sense. Let's not h
here, a big piece over here, and then a
over here, and then another big piece o
| would look at districts that make sen
intact, whole districts, instead of kin
drawn curve kind of over here, kind of
shaped directs. Let's look at continuo
has population people that are together
like that.

So first thing | look at is al
weird districts that don't make any sen

PANEL MEMBER SPANO: What does
California's diversity mean to you?

DR. JEFFERSON: | take the wor
largest sense of the word. | think we'
conditioned to hear diversity, first th
is skin color or language or country of
case now religion, unfortunately. But
class and socioeconomic status. It's |
It's physical ability. It's political
opinions.

Diversity can be -- you know,
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mmissioners?

geography,

ave a piece over
little thin line

ver here. | mean,
se. They're

d of these weirdly
bend over there
us districts that

and form districts

| these little
se at first blush.

appreciation for

d diversity in the
re kind of

ing we think about
origin or in this
now diversity is
earning ability.

leanings and

you can have two
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Colombian American men. One is poor.
They're both Columbian. They can be fr
Columbia, but there's diversity between

So | think you have to look at
largest sense of the word. California

the most, if not the most, diverse comm
world. So | think that's one of the st
California. And so | think that's one
should embrace and look at as a strengt
maximize that diversity instead of tryi
other out.

And | think working in communi
mean, that's what we get. We get every
can think about walking through the fro
78-year old grandmother literally to a
man | talked to last semester who is at
right now is in our classes. So we hav
from county of origin to students that
level to students that are taking advan

Students that are in my office
her and her husband own a million dolla
happened to want to come back to school
want to start first time -- entrepreneu
start their own companies. So it's gre

on a daily basis. That's what | enjoy.
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One is rich.

om the same town in
those two men.
diversity in the

is probably one of
unities in the
rengths to

of the things we

h how can we

ng to separate each

ty colleges -- |

walk of life we

nt door from a
14-year-old young
a genius level

e great diversity
are at basic skills
ced quant analysis.
, she's divorced,

r company, she just
, to people that

rs who want to

at diversity | see

You get them



9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

sitting down and talking to each other,
all these stories going back and forth,
and what they've done. That's the part
about my job.

PANEL MEMBER SPANO: Do you fe
to have a diverse Commission?

DR. JEFFERSON: Yes, | do. An
diversity with a capital D, very large
diversity from urban, rurals to areas,
California to central California, from
to the desert, from professional to may
dads to -- | mean all that informs the
Commission. All of that adds to the vo
spoken on the Commission when they're d
All in adds to the considerations that

Because if | don't have partic
may not be that | have malice for someo
forget them. I'm don't have the experi
So when you tell me about it, | can say
at that."

And then, too, from a larger ¢
people who are civic minded and want to
volunteering to do this, they're probab
do other things, too. When you're tell

you not only inform the work of the Com
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and now you got
where they're from

that excites me

el it's beneficial

d once again, in
definition of

from northern
southern California
be stay-at-home
work of the

ices that get

oing that work.

we give.

ular experience, it
ne or purposely
ence that you have.

, "Oh. Let's look

ontext, | mean just
-- if they are

ly volunteering to
ing me your story,

mission. 1 go
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other places and | have your story in m

that story to somebody else. When | ma

experience has enlightened me because w

experience now. So | may make a differ
So | think this has a trickle

of our lives as far as what we get from

that diversity of experience plays out

different ways.

PANEL MEMBER SPANO: Thank you

Describe for the panel the iss
regarding public confidence in the inte
redistricting process.

DR. JEFFERSON: Well, | think
talked to several people about it. |t
it. 1think we're very forgiving publi
an opportunity for us to believe in som
believe in it. We'll try it for a whil
start this work -- it starts with this
doing right now. And I think it's good
send out a lot of information about it.
every other day with an update. | thin

But get information out to the
that's the main thing. Once the Commis
they make sure they get information out

there are updates. There's accesstot

274

y head and | tell

ke a decision, your
e have a shared

ent decision.

effect for the rest
each other and how

in a number of

ues you're aware of

grity of the

early -- I've
hink a lot about
c. If you give us
ething, we'll
e. | think if we
process you're
that you all are
I get an e-malil
k that's good.
public, I think
sion is formed and
to the public,

he public, whether
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it's on the Internet or public access,
anything like that. Just keeping the p
think will keep popular opinion behind
Commission.

And then, too, | think a lot o
excited, because it's regular citizens
to be a part of the process. | think t
people really want. They're tired of t
speak, having all the say and being in
And now there is a chance for the regul
part of the process, unaffiliated peopl
process. So | think as it goes on, a |
going to be generate. And hopefully it
in the mind set of having a discourse a
and get people back in the voting booth

PANEL MEMBER SPANO: Thank you
believe will be the most challenging du
responsibility of the Citizen's Redistr

DR. JEFFERSON: | know it's--
the same page | think is going to be th
we have to face. And I don't know anyo
if I'm on the Commission. But that's a
challenge, because that's the only peop
personalities. Once we overcome that,

fall into place.
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television or
ublic engaged |

the work of the

f people are

get an opportunity
hat's what a lot of
he in-crowds, so to
the driver's seat.
ar people to be

e to be part of the
ot of excitement is
gets people back

bout our politics

. What do you

ties and

icting Commission?
getting us all on

e first challenge

ne on there, even
Iways the biggest
le, that's the only

| think things will
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Another challenge is going to
of information that we're going to have
There's going to be a lot of informatio
to be a lot of technical information:
and maps and statistics and all these o
that. Computer software comes into pla
that is going to come into play. And b
that kind of information | think may be
some people.

| went through a dissertation

| think | can handle it, because they f
through it there when you're getting yo

| think that's going to be a big challe

get on the same page and have the same

we're doing, how we're goingto do it a
accountable for the process.

| think the only other challen
really just being able to digest the am
that we're going to have to deal with a
that in a time frame that's fairly shor
about this time next year, we should be
up our work. So that time constraint i

challenge for us.

PANEL MEMBER SPANO: One minut

it's realistic to get this one in eight
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be just the volume
to digest.

n. There's going
Graphs and charts
ther things like

y. So a lot of

eing able to digest

a challenge for

process at UCLA, so
ind of put you

ur doctorate. But
nge. If we can all
mind set about what

nd hold each other

ge is going to be
ount of information
nd be able to do

t. Like | said,
starting to wrap

s going to be a

e. Do you think

-and-a-half months?
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DR. JEFFERSON: | think it can
seen some things in a pretty short time
see -- it's going to depend on how much
it, and number one. The technical skil
with, number two. And how quickly we ¢
skills or we're going to have to develo
us are going to have all the skills we
this work. But how quickly we can pick

When | interview people on my

hiring process, | look for capacity. M

skill. | look for the capacity people.

this? Can you develop into what we wan

into? So you may not walk in the door

answers and all the process and procedu

grow together to be agent to do this in
that we set out to do?

MS. HAMEL: Time.

MS. NEVILLE: Dr. Jefferson, w
your teaching post?

DR. JEFFERSON: Which one?

MS. NEVILLE: The one at Compt

DR. JEFFERSON: Well, | was a
little more impetuous | guess.

No. | got a little frustrated

school system that did not -- | felt at
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be done. I've

. But Il want to

we all jump into

Is we all come

an pick up new

p. Because none of

need to have to do
up the skills.

staff and we do the

ay not have the
Can you learn

t you to develop

knowing all the

res, but can we

the time frame

hy did you leave

on Unified.

little young and a

with being in the

the time didn't
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have the best interest of student at he
opportunity to work for a nonprofit tha
same community that | could still serve
So once again, it was the idea
the system, but actually working on the
had students that had immediate needs r
have kids that come into school hungry,
them about their homework. They're hun
come to school shook up because they mo
home to the next group home the night b
worried about their biology lesson at t
need help. | have students that the po
their little brother away the night bef
been up crying all night. They're not
lesson about balancing equations.

So this nonprofit | went to wo
opportunity to meet some immediate need
had students that were homeless. | can
Had students that had dropped out. | ¢
the GED program and then get them attac
training program that got them into a u
construction job. There were kids who
to school, didn't have any clothes, did
So | can actually go and get clothing f

not have clothing.
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art. Solhad an

t worked in the
students.

of not working in
system. And so |
ight now -- if you

| can't talk to

gry. | had kids
ved from one group
efore. They're not
hat point. They
lice came and took
ore, so they've

trying to hear my

rk for gave me an

s of students. |
give them housing.
an get them into
hed to a job
nionized

didn't want to go

n't have any shoes.

or students who did
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So | can make some immediate n
so they can be engaged in the education
those things | couldn't do as a teacher
blessed with some talents and traits th
get this opportunity and so | can still
students to, you know, once again creat
that they think and engage in the educa

MS. NEVILLE: | can see thatt
full for you, which is a good trait. B
you, was Compton still under State cont
teaching there?

DR. JEFFERSON: | think the ye
were -- it was during that transition y

MS. NEVILLE: So that was a ve
year in the era of Compton?

DR. JEFFERSON: Yes, ma'am.

MS. NEVILLE: And were you in
transition between State leadership and

Is that part of what was going on?

DR. JEFFERSON: You know what?

blame it on that. | think at a very ba
that was politics going on. Butatav
there are some things going on at the s
teachers who were going to be there reg

administrated or not that weren't meeti
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eeds of students,
process. And

. And | had been
at | was able to
work with those

e the environment
tion process.

he glass is half

ut | wanted to ask

rol when you were

ar | left they
ear, yes, ma'am.

ry, very difficult

that area of

local leadership?

| can't even
se level -- | mean,
ery base level
chool level with
ardless of state

ng the needs of
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kids.
So | had a really big issue wi
not putting students first. | had a bi
school not as a district but as a schoo
department as a science department not
the do the need the needs of kids. Bas
the needs of students. So that was my
We were a little removed from

State control and stuff. We were at a

where we weren't doing we needed to do.

MS. NEVILLE: | appreciate tha
| wanted to turn your attentio
Mr. Ahmadi was talking with you about e
to do with some of the legal requiremen
the redistricting process. And I'm not
and ask you a series of legal questions
DR. JEFFERSON: Thank you.
MS. NEVILLE: This is not the
will have the luxury of having a very a
I'm sure if you are selected to serve.
But | want to ask you a little
you know today about the Voting Rights
laws that apply to redistricting are ve
It includes the U.S. Constitution, rela

federal Voting Rights Act, some of the
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th professionals

g issue with as a

| or even as the
doing what we need
ic things to meet
frustration.

the Board and the

very base level

t.

n to something that
arlier, which had

ts that apply to
going to grill you

, rest assured.

bar exam. And you

dept legal counsel

bit based on what
Act. One of the
ry, very complex.
ted case law, the
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Voters First Act.

One of the things that the fed
require is that under certain circumsta
line are being drawn that those lines h
such a way that the rights of certain m
ethnic groups have to be protected so t
candidate of their choice. If that end
decision where you are indeed looking t
community of interest whose political d
are to be drawn in such a way that thei
candidate is protected, is that somethi
comfortable doing if you're advised by

legal requirement. Are you comfortable
criteria when you make your decision?
DR. JEFFERSON: If that's ale
yes, ma'am. Once again, in our country
have to take a historical perspective o
And Voting Right Act, that's part of ou
perspective. And I'm very comfortable
consideration if that needs to be the ¢
MS. NEVILLE: | do not think |
guestions at this point.
Panelists, are there follow-up
CHAIR AHMADI: No.

PANEL MEMBER SPANO: No.
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eral law does

nces when districts
ave to be drawn in
inority, racial, or
hey can elect a

S up as a conscious
o see this

istrict boundaries

r right to elect a

ng that you're
counsel that is a

using that as the

gal requirement,

in particular, we
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VICE CHAIRPERSON CAMACHO: |h

questions.

Hello, Dr. Jefferson. One of
you made was some of the people that go
reluctant to talk to a bunch of smart p
consider since you have an advanced deg
well educated to be able to go out and
people?

DR. JEFFERSON: Well, it's the
call it -- the term is code shifting.
audience. You don't talk down to peopl
walk in using every word in the thesaur
about, number one.

And when I'm out in the commun
myself as Patrick. Hello. How are you
Patrick. 1don't say I'm Dr. Jefferson
look funny if something says Dr. Jeffer
because | know who | am. | know where
so that title, you know, it's | earned
what | am. I'm the son of Willy and Ge
grandson of Henderson. | know who | am
how | relate to people.

And once again, like | said, i
connecting with people on a human level

and showing genuine interest in who the
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ave a few

the comments that
out to -- they are
eople. Would you
ree and you're very

talk to these

ability to -- |
You know your
e. Butldon't

us | can think

ity, | introduce
doing? I'm

. I mean, | still

son to me. | mean,
| came from. And
it, but that's not
raldine and the

. And from that is

t goes back to
as who they are

y are. And asking
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well, hello. How are you? I'm Patrick
How do you do? Where are you from? Te
yourself. And being genuinely interest
looking at them and engaging with them
them. And that's how you talk to peopl

to go -- you talk with them. You don't

talk with them. And letting them tell

find out what that you are story is. A
connections with them. You find out ma
was from where my parents were. Or the
like. Or they think gas is too high; |

high. So | would have no problem doing

And once again, | doitonad
a doctorate degree. But | work in sout
Angeles where most people don't have a
diploma. They graduated -- if they gra
some of the lowest performing schools i
nation. So | talk to people on a regul
less education than I.

And | use my education as a wa
what they can accomplish. My grandpare
not make it past the fifth grade. My g
sister, they ran away from a Native Ame
My father graduated high school because

long enough. After about six years he
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. Who are you?

I me about

ed in that and

and talking to

e. You don't need
talk at them. You
their story and

nd then you build
ybe their parents
y like some food |
think gas is too
that.

aily basis. | have
h central Los

high school
duate, they attend
n the state and the

ar basis that have

y to let them know
nts, both sets, did
randmother and her
rican reservation.
he stayed there

got a diploma and
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he left. My mother, she graduated high
didn't have any other desire beyond tha

So | know where | came from.
dream we have is a generation of dreams
can do for ourselves; it's what we can
come behind us.

So | communicate that people.
like I'm Dr. Jefferson. Look at my sto
from. And then look forward to what yo
and what you can accomplish. And that'
people.

VICE CHAIRPERSON CAMACHO: Tha
my only question.

MS. NEVILLE: If you wish to m
statement, you have about seven minutes

DR. JEFFERSON: All right. Th

First of all, | want to say th
the time. This past summer | hired six
college and my divisions. So | underst
interview sessions and the same room an
for days on end. So I've done this. S
you. | appreciate the time and the opp
with you.

| want to say that | have dedi

public service. For me, it's been educ
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school, but she
t I don't think.

So this American
. It's not what we

do for those who

Don't look at me
ry. Look where I'm
ur story will be

s how | connect to

nk you. That was

ake a closing
remaining.

ank you.

ank you for taking
positions at my
and about long

d the same chair

0 want to say thank

ortunity to be here

cated my life to

ation. And my joy
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and my passion has been helping people
My reward is not dividends. It's not s
not, you know, a big raise. It's seein
successful. It's seeing people graduat
people meet their goals or get their GE
whenever they come to the college for.
is.

So public service is what | in
rest of my life. And | see this as ano
help a broad range of people in Califor
translate into some success in their li
create opportunities for people to crea
destiny to have an opportunity to shape
and to choose their own direction and n
so packed they have to go down.

So if I'm given an opportunity
Commission, | would cherish that opport
hard. | will serve with integrity and
do everything | can to make sure that w
complete and meet our goals and every r
bring to bear on behalf of the Commissi

CHAIR AHMADI: Thank you, sir.

PANEL MEMBER SPANO: Thank you

VICE CHAIRPERSON CAMACHO: Tha

MS. NEVILLE: We will return t
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through education.
tock options. It's
g people being

e. It's seeing

D or certificate,

That's what my joy

tend to do for the
ther opportunity to
nia to hopefully
feandtry to

te their own

their own lives

ot be boxed in and

to serve on the
unity. | will work
honor. And | will

e make this process
esource | have

on to do our work.

nk you.

omorrow at 9:14.
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(Thereupon the Panel recessed
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at 5:54 p.m.)



